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October Plant Tour
MELITTA USA

Empty cans that are stacked on a pallet 110" high are
delivered to the Can Line by a forklift truck. Pallet
loads are deposited onto Chain Conveyor where they
are conveyed to a Bulk Depalletizer. The Depalletizer
will strip rows of cans off the pallet and place them
onto a wide mass flow conveyor section. The tier
sheets in between each row are removed
automatically and placed into a bin. When the pallet
load has been completely stripped of each row the
empty pallet will be automatically stacked for removal
by a forklift operator. Six pallet loads of empty cans
can be stored on the infeed conveyor of the
Depalletizer, thereby allowing approximately an hour’s
worth of production to flow through the Machine
without being replenished.
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Once cans have been placed on the wide section of
conveyor they precede towards the Filler. A special
conveyor called a Single Filer takes the mass flow of
cans and single files them without producing can
pressure. (Excessive can pressure causes denting
and damage to cans.) After the cans are single filed
they are flipped upside down and flow through an
lonized Can Cleaner and cleaned. Cans are flipped
back up with tops open and travel through the Filler,

where one (1) pound cans are filled with coffee at a
rate of 120 cans per minute and larger cans are filled
at a rate of 80 cans per minute.

After cans are filled a Checkweigher confirms that the
product meets the required weight.  All cans that
meet the correct weight proceed through to the
Seamer, while any cans that are too light will be
diverted off the Main Line. The Can Seamer seals the
lid (end) to the body of the can.

From Filler and Seamer to Labeler

Once seamed, the cans convey to the Labeler. Along
the way an ink jet bar code is applied to the can for
identification. A 35’-0” long Accumulation Table is
located midway between the Seamer and Labeler.
The Table acts as a buffer that keeps product flowing
through the Filler and Seamer whenever the Labeler
requires a new batch of labels to be loaded into the
Machine by an operator.




From Labeler to Packer and Shrink Tunnel

After cans are labeled a plastic lid is applied
automatically to the top of the can. This lid keeps the
coffee fresher for the consumer. Cans proceed to a
Tray Packer and Shrink Tunnel. At this point, cans
are automatically placed into a tray and wrapped with
a film of plastic.

A 20’-0” long Accumulation Table is located midway
between the Labeler and Packer. The Table acts as a
buffer that keeps product flowing through the Labeler
when the Packer needs a new batch of corrugated or
additional film is required for the Shrink Tunnel.

From Packer and Shrink Tunnel to Palletizing and
Stretch Wrapping

Once trays discharge from the Shrink Tunnel a label is
applied to the tray automatically. The trays convey to
a Palletizer, where they are automatically stacked
onto an empty pallet. When the load is complete, the
pallet proceeds through a Stretch Wrapper and onto
Roller Conveyor. When the pallet loads reach the last
Roller Conveyor a forklift truck will remove them from
the Line and prepare them for shipment.

Directions
Melitta
1401 Berlin Road
Cherry Hill, NJ 08034

From South

Take Route 295 North to Exit 32 (CR-561 — Haddddfie
Berlin Road) and stay right towards Voorhees - Gliavo.
Once on CR-561 make immediate right turn into dwiag
shared by Melitta and Ryder Trucks. Melitta’s main
parking lot is on right in front of their offices.

From North

Take Route 295 South to Exit 32 (CR-561 — Haddduhfie
Berlin Road) and make left towards Voorhees - Gilolpg.
Once on CR-561 make immediate right turn into dwiag
shared by Melitta and Ryder Trucks. Melitta’s main
parking lot is on right in front of their offices.

From East or West

Melitta is located south of the intersections ofif&0295
and Routes, 38, 73, and 70.
Once on Route 295 take “From North” directions.

Melitta is located north of the intersections ofuRp295
and Routes, 30, 168, and 42.
Once on Route 295 take “From South” directions




Check out our Chapter’s new Website!!

http://www.iienet2.org/Chapter/chap132/index.htn
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NOTICE

The IIE South Jersey Delaware Valley
Chapter plans to publish and send to its
Membership, a directory of all members in
the November JIT's Newsletter.

If you prefer to have your information
(name, address, email, & company) omitted
from this directory; please contact the
Newsletter Editor.




PRESIDENT SMESSAGE

October 2009 has arrivedHappy Halloween! May your

“treats” out number your “tricks” this season. Sapber 2009 will
be hard to beat, as we had a most rewarding ancessfcl

program month. Participation is up at both d& South Jersey

Delaware Valley Senior Chapter No. 13Zechnical Dinner
Meetings and our Board Meetings. Still, we encoarape

majority of ourllESIJDVC Membershipthat are not participating,
to be proactive in your careers and join us. If ylmj you just
might not become an “Old Dog” with no new “tricks’e.

advanced skills, networked, technologically currefib learn

more, please read o@areer Development Columin this issue,
Do Not BEcoME AN OLD Dog!.

We are pleased to announce the addition of anoaerDirector,
IIE Member Hardik Shah. Mr. Shah was appointedh®2009

with Chapter 15 of the Society of Manufacturing Ewegrs. This
plant tour will have a cut-off limit, so if you wato attend, you
need to RSVP to Director Masapollo now.

The 2010 Philadelphia Future City Competitiorstill needs
engineering mentors for six schools. We need yostép up and
make a difference. The schools are Girard Colleg€ M

Philadelphia, Hedgepeth/Williams Elementary Schodlrenton,

NJ, Kutztown Area MS in Kutztown, PA, Octorara M8Atglen,

Pa, Postlethwait MS in Camden, DE and Stewart MEast

Norriton, PA. We know we have IIE Members that limework

near these schools. Please contact Jennifer Wegtel
jwetzel@upenn.edand volunteer now.

The 2009 IE Career Quest© Workshopwill be hosted by the
New Jersey Institute of Technology’s IIE Universitghapterin
2010. Scheduling conflicts and timing did not pdwvisufficient
time to market the workshop.

Our largestllE Corporate Memberis the Boeing Company. IIE
Member and graduate of The Philadelphia Univerditjzabeth
Thompson has joined Boeing as an industrial engirigector
Hardik Patel, also of Boeing, will be working wifthompson to
get the IIE Boeing Members to become more activel an
participate in our various activities and programs.

IIESJDVC Board at our October 6, 2009 Board of Directors

Meeting.

The 2010 IIESIJDVC Officers & Directors Nominations
Committeehas completed finalizing the slate of candidaidwse
call for nominations at our September 23, 2009 Rnogresulted
in Mr. Shah requesting to join our 2009 Board amdlso become
a candidate for th@010 IIESJDVC Board of DirectorsDuring
our October 6, 2009 Board Meeting, most 2009 Offic&
Directors agreed to be a candidate for 2010, wisi¢brtunate for
the Chapter. Thdallot for the 2010 Program Year i this
newsletter. Please take a moment to vote, andregttdail or Fax
your ballot in to us.

Did you forget to send our Internet Communicati@igector &
Web Master Paul Siebeneicher youirks” that you want to see
on the Chapter's  IIESJDVC Web Site
http://www.iienet2.org/chapter/chap132 You should check our
Website often, as it continues to expand and i®iéw a good
resource.

Program Director Tom Masapollo and your Board deld a
great program on September 23, 2009. Theeer Tips for the

Engineering Professional Paneprovided our 30 plus attendees

great insights into the current job market, besideture
directions. Joseph Radzavicz, Jr. and Jessica Thaiisledco

Corporation and Karen Huller of Charesume were great panelist,

who were moderated by our own Kevin Drevikl@$. The theme
waslIE University Night with 12 IIE University Members joining
us fromThe Philadelphia UniversityandNew Jersey Institute of
Technology Professor Fernando Tovia, IIE-PUC Faculty Adviso
and former Board Director joined us. Unfortunatetiig IIE
Rutgers University Chaptehad a scheduling conflict and could
not join us.

Mark your calendar now and RSVP to Director Maskpait
Tmasapollo@comcast.nédr our October 28, 2009 Plant Tour of
Melitta Coffeein Cherry Hill. This is an IIE-SME Joint Meeting

| want to recognize Gene Wrotny, our Secretaryhiervolunteer
service and leadership with tHéE South Jersey Delaware
Chapter He will now serve on the Board as a Director-atge.
Wrotny held several positions in the Chapter. Hevest as our
Chapter Vice President in 1988-1989 and ChaptesidRnt in
1989-1990. Wrotny holds the Chapter Record for livegest
serving Chapter Secretary. Wrotny is enjoying hasirement
between Las Vega, Nevada and Mt. Ephraim, New yerse

I need to recognize John McGowan, our NewsletteitoEd
extraordinaire. McGowan holds the Chapter Record tfe
longest serving Just In  Times Newsletter Editor His
accomplishments include 8 consecutiiie Platinum Awards,
soon to be 9! McGowan also held the Chapter Refmrderving
as Chapter President, which now goes to yours.tiiyectors
John McGowan and Gene Wrotny have earned our ationrand
respect. We have many other heavy hitters thairuonto be the
backbone of your Chapter. On the behalf of all @apter
Membership, thanks for you unselfish and contingngport!

r

Paul Robert Siebeneicher, divifge, CSI, CFOM, F.IIE
2009 President - IIE South Jersey Delaware Vallegr$or
Chapter No. 132
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Officers & Directors
2009 IIE South Jersey
Delaware Valley Senior
Chapter No. 132

President — Paul Robert Siebeneicher, I
Director of Constitution & By-laws & CD
(W) 856-969-8907, (F) 856-969 -8930,
(C) 609-352-1957, (H) 856-235-9446
bObSiQeneicherZ@aol.com

Vice-President - Fred Rexon

Northeast Region Assistant Vice President

(W) 856-428-7400, (F) 856-428-1270
fredrexon@precisionautomationinc.com

Secretary - Gene Wrotny
unlvnellis@yahoo.com

Treasurer - Rick Huysie
(H) 856-931-7352

Director of Membership — Kevin Drevik

Director of Engineer's Week & NE Newsletter
Northeast Region Career Workshop Coordinator
(W) 732-605-0385, X245, (F) 732-605-1582

fcdward@verizon.net

Newsletter Editor - John McGowan, PE
Director of Communications & CAR
(H) 856-722-4593, (F) 856-722-7768
john.p.mcgowan@Imco.com

Director of Programs - Tom Masapollo
(W) 856-380-2918
tmasapollo@comcast.net

Director of Internet Communications &
Web Site Master — Paul Siebeneicher,
(C) 609-352-1957, (H) 856-787-8447
bobsiebeneicher2@aol.com

Director of Employment Assistance —
Kevin Wiker - (W) 215-781-2789
kswik12@comcast.net

Director at Large — John Bianchi
(H) 973-626-3373
jb_lean_ie@verizon.net

Director at Large — Marven Chin
(W) 609-880-2172, (F) 609-880-2945
Marven_Chin@medco.com

Director at Large — Tom Fung
(W) 856-362-7238
ttfung@alumni.upenn.edu

Director at Large - Frank Garcia
(W) 800-959-0310
captfg@uscom.com

Director at Large - Hardik Patel
Boeing Corporate Membership Liaison
Hardik.Patel@boeing.com

Director at Large — Joe Polidoro
(C) 484-716-1860
polidoro_joe@yahoo.com

Director at Large — Michael Reyman

mreyman@mac.com

Director at Large — Debbie Guha
debbie.guha@gmail.com

Director at Large — Hardik Shah
hshah@interlinebrands.com

CAR Article

Not Another Stimulus Package

When the times get tough; they can get really tolgifortunately, we

find ourselves in a pretty tough economy. It hasn®o common to hear
about plant closings or reductions; and way tooyrgood engineers in
search of new work.

Establishing a network is a career or life-longreise. There is never a
bad time to start your network; there isn’t a gaimde to discontinue it
either. When a Member gets notice of an end of eympént, the first
thing that enters their mind isn’t necessarily éed to attend our next IIE
Program or | need to renew my I[E Membership”. Bug don’'t want
these options to get eliminated from your options.

Our Chapter has had a long standing policy of oféediscounts for
dinner at our program meetings for unemployed Meamb€he cost is
$10 for unemployed Chapter Members in good standihg applies to
programs hosted by the South Jersey Delaware Valéapter.
Currently, the cost of dinner meetings is $25 forermwbers. If
unemployed, you can’t beat this price for a greaner anywhere.

Our Board of Directors has recently approved thadditional motions
intended to assist our Chapter Membership throbglctrrent economic
climate. Given our limited resources, they areewth shattering but, if
we could give a Member one more reason to stay mbée that would
be a good thing.

Three motions approved were:

IIESIJDVC to reimburse 50% of I[IE Annual Dues for up 5
unemployed members through balance of 2009.

IIESJDVC to reimburse 50% of Member’'s Dues Recraitsew full-
dues paying member.

IIESJDVC to raffle one 50% Dues Reimbursement Ticte the
attendees at Chapter’s monthly meetings i.e. teahmneetings, plant
tours.

The third new motion; to raffle a 50% IIE Membersidues reimbursement
will have a raffle conducted at our November 2008eting. | hope you can
make it. But before that; we have a most excell@cibber program — a plant
tour of Melitta Coffee in Cherry Hill, NJ. Plant tours always offer the
opportunity to see some ideas in practice thatrgilint be able to use yourself.
This is a joint meeting with th&ociety of Manufacturing Engineers And
Precision Automation of Cherry Hill will be offering a light dinner and
refreshments prior to the tour. - JPM




Today's gurus of workplace efficiencies are partlef problem,
as they ignore training and focus on the low frugducing

Career Development

headcount instead of empowering it. There is r@st& to “new
tricks” by our senior employees. What can you ekpdten new
] management that does not know your job tells yat tthey
My September 2009 CD Column completed my series'ieh k0w a better wayto do your job? Could it be that you know that
DUMBING DOWN OF THE AMERICAN WORKER with one powerful  ihejr real goal is to eliminate your job, or sinfipiit and off-shore
message. Human Capital sustainability requires continuingi? \wWhile American business is reported to be ewted in
education, which is your responsibility, not young@oyer’s. continuous improvement (CI), there are good and Iid
programs. How could any Cl program be good, wheioés not
empower human capital through education and trgipmegrams?

Do NoT BECOME AN“O LD DoOG”

The current Administration has decided to creatpoaition to
“steer” U.S. Manufacturing Policy. Jane Alexand&ditor-In-

column, The No-Brainer Around Us believes that Keith change when the new boss or consultant says “weyeahigher
Nosbusch, Chairman and CEO of Rockwell Automatoa prime  productivity” by changing the way you do your jodaybe the

candidate, because he goes to bed and wakes Winthiabout
manufacturing policy. Maybe he even dreams aki@ut i

Sure, who would argue against an effective indaisstrategy that
encourages U.S. business to invest and innovate@ Wéuld
challenge the U.S. manufacturing association’s fosH-ederal
support for research and development in the aresaafter, safer
and more sustainable manufacturing? These certairdy “no-
brainers,” but so are troubleshooting training,tromuse analysis
training, 5s program training, lean training, inkgn training,
and certification programs. More and more comparées
eliminating their training budgets and their tuiticeimbursement
programs. | guess most or our business leaderslujpéless as to
how the knowledge and skills of their human capgaustained?

Global and U.S. corporations spent $16.5 Billion twition
reimbursement programs in 2008. This sounds liket af money
business is investing in its human capital, but whpread over
millions of workers over the world, it is barelykenism. If this
picture wasn’'t bad enough in America, businessessiment in
innovation is at an all time low. There appear®¢oa pervasive
mentality among companies thatot can't teach old dogs new

tricks,” according to Bob Williamson, Contributing Editor of
Maintenance TechnologySeptember 2009. While the U.S.

workforce is still the most productive in the wartte elimination
of human capital investment and support, combinéth whe
continued off-shoring of manufacturing jobs, isatieg a perfect
storm that will cause the U.S. to lose its worldnofacturing
leadership position.

As manufacturing goes, so does the American stdnofaliving.

Our industrial strength is the workers that prodtiee goods and
products that generate our wealth. | agree withliiison, that
our number-one priority should beetaining our competitive

advantage at wealth generation.Our Congress and Senate

leadership are doing just the opposite, as tmegrtgage future
generations with unfathomable amounts of borrowedoney.”
U.S. companies still see a 55 year-old worker a%oéthdog that
cannot learn new tricks' Is this why workplace training and
tuition reimbursement programs continue to be @ dhopping
block? In case our U.S. CEOs haven't noticed, dderoworkers
today are 10 years younger than previous genegtiamd
experienced on how to get the work done. If anjcethave been
abandoned, you do not have to look far to find \Wwhe abandoned
the American worker, blue collar and white collar.

fact that higher productivity means fewer jobshg treason for
resistance. Educating and training workers incrediseir capital
worth. Building and expanding their knowledge arkills base
makes them more valuable, while creating competandeworth.
If you are not an “old dog” now, you will becom&eo soon
enough. We do not want to fault the older workeowvias pride
and is proud of their work. So why are there sudkiessarial
situations? Williamson says it bedBld dogs can be curious and
creative. We enjoy a challenge at times. We donihdnchange.
We just don't like BEING changed.”Could it be that most
approaches are not using the successful TEAM ca®cBpes
management tap into critical mass in their quesirfiprovement?
Or, do they only look at the bottom line througke #yes of their
accountants?

Everyone should always look through the eyes ofinalustrial
engineer and occasionally through the eyes of tteumtants.
The IE knows the value of human capital and howatpitalize on
it, besides the worth to the company. IE's and “Ologs” make
the perfect team to systematically solve problerisst as
resistance in physical development is importanergteam needs
resistance to confirm and verify the direction aject is going.
Instead of thinking, that old dog does not want to learn new
tricks,” the view should bewhat do they know that we do nbt
Do not ignore thousands of years of experiencediylinThe trick
is to engage, not to challenge. The trick is tal)a®t attack. The
trick is to empower, not demoralize. The trick & uild a
working relationship out of respect and teamworlqt ran
adversarial relationship full of distrust and rémige. The trick is
to demonstrate how the new methods will create dhsired
results, not just teach it from the text. The trigkor management
to treat the workers like they want to be treatddne of this is
possible without embracing continuing improvemehtotigh
continuing education and training. Everyon€sreer Quest®
new and old workers alike, can and do learn neskdti

The IE is the “Change Ageritof the future! Make Your Career
Happen! Educate, Proliferate or Vanish! ©
/I, CMfgE, CSI, CFOM, F.IIE

Director of Career Development — IESJDVC
Copywrited 2009 — All Rights Reserved




A Look Back At May’s Tour
Flying Fish Brewery — Cherry Hill, NJ

Flying Fish Owner Gene Muller presented tour geatls samples
of various beers

Large vats and high speed bottling equipment aregbzhe
operation. Flying Fish prides itself on its qualitgtural
ingredients.

Our May plant tour of Flying Fish Brewery — thedast
micro-brewery in New Jersey was a flying successn€
Gene Muller gave an excellent overview of the itdys
history and types of beer, and his brewing andlibgtt
processes. Not sure if I'm quoting Benjamin Framldir
Homer Simpson but | understand “Beer is proof {Gad
loves us”.

Your Chapter Needs Your Help!
The preferred method of distribution of this nevitsle
is email.
If you are receiving a hard copy via USPS, pleas
consider supplying us an email address.
It is both cost efficient for the Chapter and
a serious time saver for the editorial “staff” tweu
“0's” & “1's.”
Additionally, please keep your email address uptiaje
so that we can provide a timely newsletter.

As always, thank you for your support!
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Our many thanks to Lockheed Martin
for copying services!

Process Improvement Professionals Want
Cutting-Edge Solutions.

Exhibit Space And Sponsorships Available Now!
Sign up today!

This conference offers outstanding exhibit and sponsorship
opportunities that are sure to gain your organization maximum
exposure. Contact Michelle Lorusso at (770) 349-1127 for additional
details.

Please be sure to vote for South Jersey
Delaware Valley Senior Chapter officers
and board of directors. A hard copy is
included in this newsletter and an electronig
ballot is included with all newsletters sent
via e-mail.




CHAPTER NEWS

Member News

There was no new Members to report.

Member News? — Contact the Newsletter Editor with
any news you would like to share.

MEMBERSHIP
As of 10/04/09 the SIDV Chapter He82 Members.

Welcome New Members!
There were no new Members to report.

Please Don't Go!
Time to renew your membership

John F. Lettiere Stephen A. Marshall
Ira Dunoff Frank J. Milewski
Paul F. O'Connell Margaret Hickey
William G. Lane Alex Wolf

Franz K. Schneider Catherine L Feather
Jayawant D. Bantwal Daniel S Rinck
Arthur P. Goldenberg John M. Samuels
Matthew J. Sparta Jose L. Vazquez
Joan A. Whitters Wilbur W Wiley

Marven M. Chin

You can renew your IIE Membership online
anytime! Members can now renew their |
Membership online. From the home page, go
"Manage Your Membership" and select "Renew Y
Membership." It is that easy!

Don't forget to renew your IIE Membership!
Your support of your professional society is
greatly appreciated. We value your

CAREER CENTER

South Jersey Delaware Valley Chapter
Employment Assistance Network
Are You Looking For A Job?
Do You Know Of A Job Opportunity?

Contact The SJC Employment Assistance Network:
Email your name or any hot opportunities to

Kevin Wiker at: iile132_jobs@comcast.net

Reminder! The Chapter Board of Directors adopted a
resolution tadiscount dinner meetings to $10 for
unemployed Chapter Members in good standingThis
applies to programs hosted by the South Jerseyn2eta
Valley Chapter. Currently, the cost of dinner meggiis $25
for members. If unemployed, you can't beat this@iffor a

great dinner anywhere. You'll love the potatoes!

$< 2 &
! 3 4 )_5
$67 - 8"9 8%$99
. 8" 89
<- 8=; 8>99
?- 8=; 8>9
$ - 8399 8;99

Our sincere thanks to our Classifiec
Advertisers for their strong Chapter
support! Please patronize them

during the year!

E
tc
bur

Membership!

TREASURER S REPORT

Mr. Richard T. Huysie reports a
Treasury Balance of $5,995.06s of
October 4, 2009 for the IIE South
Jersey Delaware Valley Senior
Chapter No. 132.

About Our Next Meeting!
IE’s Link To Rail

Our November program explores the uses of the
rail network in the local area and the US, and how
it interacts with business. With the cost of energy
rising and environmental impact very much at the
forefront, rail transportation is increasingly
becoming an alternative for moving incoming
materials and finished goods.
Our speaker will be Bill Goetz is our Resident Vice
President of State Government and Community
Affairs for CSX.

Save the Date: Wednesday, November 18, 2009



IIlE SOUTH JERSEY DELAWARE
VALLEY SENIOR CHAPTER NO. 132

PROGRAM AGENDA FOR THE
2009-2010 PROGRAM YEAR

DATE TOPIC LOCATION

9/23/09 Career Development RoundtableQuality-lnn

10/28/09Plant Tour - Melitta Coffee Cherry Hill
(Joint Meeting with SME)

11/18/09*Rail Transportation Network Quality Inn Panelist Jessica Thomas and Joseph Radzavictz Medoo
(Back-up is Continuing Education Corporation, Kevin Drevik — Moderator, and Karenllguof Charesume
In Delaware Valley for Engineering
Profession)

DECEMBER THERE IS NO PROGRAM SCHEDULED

1/20/10*Lean Processes TBD/Quality Inn
(Joint Meeting w/ASQ)
NOTE: HOSTING IIE WEBINAR
(Back-Up is Alternative Energy)

2/17/10*Transition into Business World Quality Inn
(IIE University Student Night)

3/24/10*Government Sponsored Green Quality Inn
Programs (Back-up is Lean
Processes)

4/21/10*Joint Meeting W/ASQ & SJIMCA TBD

(Back-up is ASQ provided speaker) IE students from NJIT & Philadelphia Universityattied the September
) 2009 Technical Dinner Meeting Program as Chapters@u
5/19/10*Plant Tour — Estee Lauder Bristol, Pa.

* = Date or Program not firmed up yet
TBD = location to be determined

September Program Offered

Transition Pointers
Our September 2009 Technical Dinner Meeting Program
was held at the Quality Inn and featured Joseplz&acy,
Jr. and Jessica Thomas ldkedco Corporationand Karen
Huller of Charesumewere great panelist. The topic was
Career Tips for the Engineering ProfessionalThey
covered everything from the initial contact to nmakithe
most out of your interviewing opportunities; empham
the importance about knowing something about the
company you are interviewing. There is plenty of
information on the_ internet. And the 'memet_ Isgeeat Career Tips for the Engineering Professional kiok#dhe 2009-2010
source for expanding your network through Linkedhd Program Year.
other social networks; and contacts help!
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Employment Assistance Network
Eagle Technical Staffing, Inc.

Position: ME in Altoona/Johnstown area in Central PA.
Recruiting for a number of engineering jobs inchgdi

Responsibilities: Perform engineering/technical quality, hardware and software engineering. Ple&se
assignments within the factory to support quatityst, their website for opportunities or contact Brianake.
delivery and safety goals. Work with multi-layerrfaice
Mount Technology (SMT) and through hole boards Brian Knabe
including Ball Grid Array (BGA). Team Lead-- Engineering Consulting Services
Position reports to PCBA Team Leader and is paat of
four engineer team. Oxford International
a division ofOn Assignment
Requirements: Bachelor’s Degree in Electrical, 4400 Alliance Gateway Freeway Suite 100
Electromechanical or Industrial Engineering is tieeql Fort Worth, TX 76177
5 years experience with surface mount PCB 800.724.8844 x2267 Office
fabrication/assembly including BGA and RoHS 817.490.5039 FAX
compliance.Experience with Lean Manufacturing tools brian knabe@oxfordcorp.com
and principles is preferred. www.oxfordcorp.com
Oxford Europe
Interested: Ronald M. Hugick 11
Phone: (267) 880-1650 ext. 204 Happy H alloween!!!
Fax: (267) 880-1655 — — —.
Email: rmhugick@eagle-staffing.com ,léu;-}; ,-E-L}a ,-kewLﬂ}a
T Wi Wi
WAk WAk WAk
A Flde A T A T
Yr— Yr— ) Yr— )
Position: Supply Chain Director - South Central, PA - - -

1 - . . H I)
Responsibilities: Position is responsible for sugipg Q. What's it like to be kissed by a vampire®

multiple locations with over $60M of combined A. ltsa pqin in the neck. o
procurement activities Q. What did the Mummy movie director say when
You will lead the purchasing, production and inwent the final scene was done?
control, logistics and order-entry functions inithaaily A. Ok, that's a wrap
activities. ' ' o . .

I)
Develop strategies and processes that guarantee Q. How does a girl vampire flirt
measurable success in all areas relating to SCM. A. She bats her eyes.

Q. What is a vampire’s least favorite food?

Requirements: You must have a bachelor’s degree in a A. Steak
discipline related fle_ld with a minimum of 5-7 yeaf Q. What can't you give the headless horseman?
relevant work experience A. A headach
You will have broad and extensive SCM experience, : ea_ ache. ) .
including sourcing of raw material, sub-assemblies) Q. Why did the headless horseman go into business?
logistics. A. He wanted to get ahead in life.
You will possess expertise in metals procuremeatirig Q. What's a ghosts favorite desert?
with Mill and service center suppliers. A. Boo-berry pie
Interested: hr.bcro9@yahoo.com Q. What's a monsters favorite desert?
reference Req #SCM1003. A. I-Scream!!

Q. Riddle: the maker does not want, it the buyer
does not use it, and the user does not see it
what is it?

A. A coffin.
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INSTITUTE OF INDUSTRIAL ENGINEERS, INCORPORATED
SoUTH JERSEY DELAWARE VALLEY SENIOR CHAPTER NO.132

BALLOT FOR THE 2010PROGRAM YEAR

ThellE South Jersey Delaware Valley Senior Chapter ZDNominations Committeés pleased to present you with tBallot for the
IIE South Jersey Delaware Valley Senior Chapter ZDProgram Year Pursuant to our Constitution & Bylaws, (1) tBeptembe
2009 JIT Newslettecarried the2010 Officers & Directors Nominations & Election $eduleon page 10, which calledrfeandidate
from our General Membership; (2) a final call famminations was made from the floor at our Septen@3er2009Technical Dinne
Meeting Program, with Hardik Shah, #8SJDVC Memberin good standing with Interline Brands in Mounturel, NewJerse'
stepping up to be a Director-at-Large Candidatet, 48) a call for candidates from ti2909 IIESIDVC Board of Directorswas
successful in most agreeing to be 2010 candid#tms may write in allE South Jersey Delaware Valley Senior Chapter Mésr in
good standing in any position, provided that thayehagreed, if elected, they will serve the South Jersey Delaware Valley Seni
Chapter No. 132theirlE Profession and thdlE Society pursuant to thHE Leadership PledgeandEngineer’s Code of Ethics

OFFICER AND DIRECTOR POSITIONS HESJDVC No. 132 CANDIDATES FOR 2010ELECTIONS

Second Nomination
PRESIDENT JOSEPH (JOE) POLIDORO

Second Nomination
VICE PRESIDENT FREDERICK (FRED) G. REXON, JR.

Second Nomination
SECRETARY PauL ROBERT (BOB) SEBENEICHER, Il , CMFGE, CSI,CFOM, F.IIE

Second Nomination
TREASURER RICHARD (Rick) T. HUYSIE

Second Nomination
DIRECTOR OF CAREER DEVELOPMENT PAuL ROBERT (BOB) SEBENEICHER, Il, CMFGE, CSI,CFOM, F.IIE

Second Nomination
DIRECTOR OF CHAPTER ACTIVITY REPORTING JOHN P.McGowAN, PE

Second Nomination
DIRECTOR OF CONSTITUTION & BYLAWS PAuL ROBERT (BOB) SIEBENEICHER, I, CMFGE, CSI,CFOM, F.IIE

Second Nomination
DIRECTOR OF EMPLOYMENT ASSISTANCE KEVIN WIKER

Second Nomination
DIRECTOR OF ENGINEER'SWEEK JOSEPH (JOE) POLIDORO

Second Nomination
DIRECTOR OF M EMBERSHIP KEVIN DREVIK

Second Nomination
DIRECTOR & NEWSLETTER EDITOR THOMAS (TOM) FUNG

Second Nomination
DIRECTOR OF PROGRAM THOMAS (TOM) S.MASAPOLLO, CMFGT, CSI

Second Nomination
DIRECTOR & WEB MASTER PAUL ROBERT SIEBENEICHER, III

DIRECTOR AT LARGE
DIRECTOR AT LARGE
DIRECTOR AT LARGE

MARVEN CHIN
HARDIK PATEL
MICHAEL (MIKE) REYMAN

DIRECTOR AT LARGE HARDIK SHAH
DIRECTOR AT LARGE EUGENE (GENE) WROTNY
To cast your ballot, please vote for the candidatef choice by placing an “X” in the appropriate “© " and/or write in the name of

an IIE South Jersey Delaware Valley Senior ChapteMember in good standing that has agreed to serve.gdn campleting your
ballot, please Fax to 856-969-8930 or Email to bolkbeneicher2@aol.com. The deadline for voting is @aber 31, 2009 The
election results will be reported in the IESJDVCJust In TimesNovember 2009 Newsletter.

IIE SOUTH JERSEY DELAWARE VALLEY SENIOR CHAPTER NO. 132BALLOT 2010?0CTOBER 2009
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The IIESJDVC Classifieds

1-800-SCRAP IT 1-800-SCRAP IT

Camden Iron & Metal was incorporated in 1929, but was already the arés largest recycler before
1900. Go towww.camdeniron.comto leam more about the Delaware Valley's largesinetals’ recycler.
We are now aEuropean Metal Recyclingcompany as of January 2008EMR is one of the world’s
largest recyclers with over 65 locations. Did you kow that recycling just 1 aluminum can will save
enough electricity to run a laptop computer for 10hours? Or, that recycling 1 pound of iron (ferrous)
saves 5,450 BTUs of energy, enough to light a 604wéulb for over 26 hours? Recycling saveq
Resources, Energy, the Environment and JobsCIM pays the highest price for all metals. OuiICIM
Buyers are available to help you recycle any post consurdanetals, fe rrous and nonferrous, from your
home, business or township. Please call our 800 N bar today, or one of ourCIM Buyers directly:

Ferrous Metals Non-Ferrous Metals
Steve Cirillo — 215-952-1505 Joe Cirillo  856-969-7033
Mike DiOrio — 215-952-1515 Mike Roddy 215-952-1508

Jack Loftus — 610-952-3874
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John McGowan

Newsletter Editor

South Jersey Delaware Valley
Chapter No. 132

lIE, Incorporated

278 Jefferson Road

Sewell, NJ 08080

http://www.iienet2.org/Chapter/chapl132/index.htm

—
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