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Theme: New/Small Business
May’s Program
Date: Thursday
May 21, 2009
Welcome Reception: 6:00 P.M.
Tour: 6:30 P.M.
Location: Flying Fish Brewery
1940 Olney Avenue
Cherry Hill, New Jersey
08003
856-365-3300
Directions on Page 2. :
P $5.00 Flying Fish Brewery Demonstrates Entrepreneur
Spirit Alive in Delaware Valley
RSVP To: Tom Masapollo at
Tmasapollo@comcast.net |
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PRESIDENT SMESSAGE

May 2009 is here and the first half of our 2009dPam Year will
be complete. We have had several great plant tands three
educational and informative technical programs.t@nbehalf of
your 2009 IIESJDVC Officers & Directorsand myself, your

This month’s program has been changed due to skthgdu
conflicts. Director Masapollo has planned a PlaoufTof the
Flying Fish Brewing Companyin Cherry Hill, NJ. One of New
Jersey'’s best kept secrets, you will not find ddvefisting product
proudly brewed right here in South Jersey. THging Fish
Brewing Companycan only accommodate 20 attendees on a first
come — first serve basis. Please RSVP now to Mdisap
Tmasapollo@comcast.net

| want to recognize Directors Kevin Drevik, Hardiatel, Joe
Polidoro, Paul Siebeneicher and Kevin Wiker forirthésits to
two area schools in support of the school’s “Cabz®y” activities
in March 2009. Your Directors reached hundreds toflents
between their visits to Bridgeton Middle School aBHawnee

2009 Chapter President, we want to thank you fouryoHigh School, representing our profession and owfgssional

participation and support. While it is too late those of you who
have not been able to participate this first halP@09, we will be
planning 3 technical programs for September, Octohed

November 2009 during our summer program break anthar 5

programs for the first half of 2010. We would loehear from
you on the “hot” topics you want covered. Pleasaikany one of
us to throw your topic choice into the mix.

engineering society. They have already been inuiteck for the
school's 2010 Career Days. When was the last tinat you
volunteered to mentor or support our youth; thes kidho will be
our leaders of tomorrow? When was the last timeesqerienced
a lot of pride and satisfaction working with ouruy? Many of
your IIESJDVC Officers and Directors experienceeviery year
and you can too by joining them.

Our IIESIJDVC Membership headcount was 162 on April 2, Our First Place Winner of the IIE Northeast RegiBtudent
2009. IIE-HQ has confirmed this, with most of the newesConference Technical Paper Competition was Qi WHis

transferred IIE Members, 42 of them, being emploiretustrial
engineers of The Boeing Company, l&h Corporate Memberin
Philadelphia, Pennsylvania. Membership Director iKeDrevik
and hisllIESIDVC Membership Committeewill be working to
increase our membership level through our planniéd
Membership Recruitment Programlf you know of anyone who
is not a member, but working in an engineering @nagement
position, please communicate their contact infoiomato Director
Drevik or myself. Our goal is to rea@®0 South Jersey Delaware
Valley Chapter Membels

Director of
Siebeneicher has gotten ourllESJDVC Web Site
http://www.iienet2.org/chapter/chap132 up and  running,
refreshing ourWelcome Pageand listing all of ourPlatinum

Award Winning Just In Times newsletters. Do not access our

Website through the IIE’s Website, but directlytlas old link has

not been deleted byIE-HQ . Siebeneicher will be adding

additional features and
suggestions?

links in the coming month#my

Program Director Masapollo and Executive Directbthe South
Jersey Mechanical Contractors AssociationJohn Connors,
hosted a great technical program at the beautifiVenture

Aquarium in Camden, New Jersey on April 15, 2009. Thistjoin

dinner meeting with ASQ had over 100 attendees.ryeve
enjoyed Raymond Johnson, PE, preséntGuide To Being

“GREEN". His presentation touched on many of the “hot"aare

of this subject, including the benefits of energfficeency,
renewable energy, increased productivity, carbapiants, clean
environment, job growth from the economic recovstiynulus
funding and much more. Dinner was enjoyed by althvthe
Shark Tank on our south side and the view of thautil
Philadelphia skyline across the Delaware River ennmrth side.

Automated Tennis Ball Collectompaper was selected by the
judges. Wen now goes on to the IIE National TPC metition
representing hisE Rutgers University Chapteand all of us. We
are proud of Wen, who the Chapter supported. Gaol in
Miami Wen!

| am pleased to announce that we are again halihylembers
request to serve with us on your Board. Pleaseon@cDebbie
Guha to our IIESJDV Chapter. Ms. Guha has commteicher
interest in becoming involved as a professionalintger. You too
are invited to become involved directly in our wittts and

Internet Communications & Web Master uPa programs.

Paul Robert Siebeneicher, tiyifge, CSI, CFOM, F.IIE
2009 President - IIE South Jersey Delaware Valley
Senior Chapter No. 132
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Officers & Directors
2009 IIE South Jersey
Delaware Valley Senior
Chapter No. 132

IIE Annual Conference

President — Paul Robert Siebeneicher, I
Director of Career Development
Director of Constitution & By-laws

(W) 856-969-8907, (F) 856-969 -8930,
(C) 609-352-1957, (H) 856-235-9446
bobsiebeneicher2@aol.com

Vice-President - Fred Rexon

Northeast Region Assistant Vice President
(W) 856-428-7400, (F) 856-428-1270
fredrexon@precisionautomationinc.com

Secretary - Gene Wrotny
unlvnellis@yahoo.com

Treasurer - Rick Huysie
(H) 856-931-7352

Director of Membership — Kevin Drevik
Director of Engineer's Week

Northeast Region Career Workshop Coordinator

Northeast Region Newsletter Editor
(W) 732-605-0385, X245, (F) 732-605-1582
fcdward@verizon.net

Newsletter Editor - John McGowan, PE
Director of Communications

Director of Chapter Activity Report

(H) 856-722-4593, (F) 856-722-7768
john.p.mcgowan@Imco.com

Director of Programs - Tom Masapollo
(W) 856-380-2918
tmasapollo@comcast.net

Director of Internet Communications &
Web Site Master — Paul Siebeneicher,
(C) 609-352-1957, (H) 856-787-8447
bobsiebeneicher2@aol.com

Director of Employment Assistance —
Kevin Wiker - (W) 215-781-2789
kswik12@comcast.net

Director at Large — John Bianchi
(H) 973-626-3373
jb_lean_ie@verizon.net

Director at Large — Marven Chin
(W) 609-880-2172, (F) 609-880-2945
Marven_Chin@medco.com

Director at Large — Tom Fung
(W) 856-342-3974
tom_fung@campbellsoup.com

Director at Large - Frank Garcia
(W) 800-959-0310
captfg@uscom.com

Director at Large - Hardik Patel
Boeing Corporate Membership Liason
Hardik.Patel@boeing.com

Director at Large — Joe Polidoro
(C) 484-716-1860
polidoro_joe@yahoo.com

INNOVATIONS
REVEALED

MIAMI u May 30 - June 3
ITE ANNUAL CONFERENCE AND EXPO 2009

May 30 - June 3

Doral Golf Resort & Spa, A Marriott Resort

Miami

Out-of-the-box? In-the-box?  You're so innovative and inventive
that you have eliminated confining boxes all together. You burst
out with ideas and products offering endless possibilities for
finding better ways of doing almost everything.

You and your colleagues will converge at this conference to
explore innovations revealed in improving efficiency, productivity,
quality and competitive position for your organization.

Register Now!
https://www.iienet2.org/ChooseRegType.aspx

Reqister online
Download and complete the PD&nd either fax to (770)
441-3295, scan and e-mail ts@iienet.orgr mail to:
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LOCKHNEED Hﬁﬂ?lﬂfﬁ

Our many thanks to Lockheed Martin
for copying services!

POP QUIZ

This is a quiz for people who know everything. Thesre
not trick questions. They are straight questionshwi
straight answers.

1. Name the one sport in which neither the spexgator
the participants know the score or the leader timgil
contest ends.

2. What famous North American landmark is consyantl
moving backward?

3. Of all vegetables, only two can live to prodocetheir
own for several growing seasons. All other vegetsihust
be replanted every year. What are the only tworpead
vegetables?

4. What fruit has its seeds on the outside?

5. In many liguor stores, you can buy pear brand a
real pear inside the bottle. The pear is wholergre] and
the bottle is genuine; it hasn't been cut in any.wow did
the pear get inside the bottle?

6. Only three words in standard English begin wlith
letters "dw" and they are all common words. Name ofv
them.

7. There are 14 punctuation marks in English gramf@an
you name at least half of them?

8. Name the only vegetable or fruit that is nead s
frozen, canned, processed, cooked, or in any ¢bner
except fresh.

9. Name 6 or more things that you can wear on jeefr
beginning with the letter "S."

Answers are on Page 8



CHAPTER NEWS

Member in the News

There is no Members’ news to report this month.

Member News? — Contact the Newsletter Editor with ay
news you would like to share.

MEMBERSHIP
As of 04/02/09 the SJDV Chapter has 162
Members as reported by IIE-HQ.

WELCOME
A.H. Amick!
Stanley Axenfeld!
Gregory Balestrero!
Hakan Erdemir!

And several transferring corporate
members from Boeing!!

Please Don't Go!
Time to renew your membership

Monica Matlis
Thomas McFeeley
Frank Milewski
Daniel Muller
Daniel Parry
David Roberts
Jeff Rogers
Michael Schwandt
Kevin Wiker
Richard Williams

Norman Angel
Richard Aubert
Joshua Bosire
Don Brackbill
Theodore Brown
James Casey
Brian Compas
Charles Debusk
Steven David
Margaret Hickey
Christine Elizabeth Young

Your support of your professional
society is greatly appreciated. We
value your Membership!

TREASURER S REPORT

Mr. Richard T. Huysie reports a
Treasury Balance of $5,187.57 as of
March 31, 20098 for the IIE South
Jersey Delaware Valley Senior
Chapter No. 132.

CAREER CENTER

South Jersey Delaware Valley Chapter
Employment Assistance Network
Are You Looking For A Job?
Do You Know Of A Job Opportunity?

Contact The SJC Employment Assistance Network:
Email your name or any hot opportunities to

Kevin Wiker at: iile132_jobs@comcast.net
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Our sincere thanks to our Classifiec
Advertisers for their strong Chapter
support! Please patronize them

during the year!

You can renew your IIE Membership online
anytime! Members can now renew their |
Membership online. From the home page, go
"Manage Your Membership" and select "Renew Y
Membership." It is that easy!

E

About Our Next Meeting:

Next year’s program schedule will be

¢ planned over the summer. If you have any

our

Don't forget to renew your IIE Membership!

suggestions for topics or tours, please
contact a Board Member. Our next
program year will begin with
September 2009.



Career Development

THE DUMBING DOWN OF THE AMERICAN WORKER
- CONTINUED -

My April 2009 CD Column continued my series OME
DUMBING DOWN OF THE AMERICAN WORKER. This third column
will begin to address how do we, each and every ohes,
contribute and support thEMPOWERING OF THE AMERICAN
WORKER. Since it has taken us decades to get into this
unacceptable life threatening situation, it wikkéasome time to
reverse the damage. For our current generatiokis, s& need to
move more aggressively to empower them. For oudréut
generations, it will take longer to change the waltand policies
that have gotten us to where we are today. Somss afill have
to become politically active and others career tjali
representatives. We need to have more engineaeseying and
serving Americans as Congressmen and Senatorswadmve
lawyers. | would venture that 80% plus of our Casgmen and
Senators are lawyers and that very few engineeke mp part of
the remaining elected political representatives.

The fact of the matter is that we must raise thecation level of
our masses. It isn't that every American deservega@ucation,
which they do. It isn’t that our K-12 educationakiitutions do
not teach a good general education and offer adadstndies,
they do. It isn’'t that our institutions of highesalrning do not
teach advanced studies, they do in most instatftciss’t that we
do not spend enough resources and money on educh&oause
we do in most instances. Is Valenzuela’'s educafamecast
coming true, &s the sands of time past, the United States will
become *“a citizenry devoid of analytical and frefiriking
minds?” Have the elitists molded us into an uninformedzeitiry
and created a blind population? There is no dobbt the
dumbing down of America has reached a critical poin

There are several basic flaws in our culture tatlay have made
the importance of an educated “public” take a baelat to
“stardom” and “sports”. Even the medical fields auiences are
considered uninteresting and unpopular, even bprimbich
surely they are not, if the disease curing treatnyen receive
saves your life or your airbags deploy and save jitei Today,
we shower our sports MVPs with praise, while the&dm owners
shower them with millions of dollars, paid for bg.uwhen a
society lets a baseball or football player earmion a year or
more, while a doctor of medicine earns less thamfifion a
year, or a research scientist who discovers a farra dreaded
disease makes 1/40of our sport heroes salary; or our senior
engineers who design the safest buildings and ewgrip in the
world for 1/20" of our sport heroes salary, something is very
wrong. Yes, other civilizations in other countribave similar
disparities, but not to the damaging extent Amehias.

If education in the United States has become arrcisee ‘in
government and corporate brainwashing, used to aol@ a
citizenry devoid of analytical and free-thinking mds,” then we
must change it. Most of us understand how we gattiere we are
today. The challenge before us is to begin to plashimplement the
changes that will get us out of this negative $pira

Okay, we need to help ourselves first, if we arbdtp others to come
after us. Continuing Education (CE) is almost akad America. CE

7

is in jeopardy as a way of life for the American the America

founded by our forefathers. Who is responsibleylour CE? Your

employer? Your government? No, you are respongdsleour CE.

CE picks up after your graduation from school, \kkeetjust to the
12" Grade, or Union Trade School, Junior College ari@eCollege,

or higher. Yes, you are responsible for continuyogir education,
just as you are responsible for deciding what cape¢hs you will

take and who you will work for. Who benefits fromour CE?

Besides you, your family and everyone else in yeompany.

Yesterday, most employers did not provide tuitiefund. Today, in
our economic downturn, even more employers haveegbithose
companies not paying their fair share for their lyge’s CE. Why
are they responsible for paying “their” fair sha®itple, because
they directly benefit from the new knowledge oftteclogies and
practices brought to work by their employees. Qftdrese new
technologies and practices are passed on to cbhgpany employees
at no additional cost to the employer. It is a Wi for the

employee and employer.

What do you do when the employer refuses or caafiotd to pay

half or all of your CE costs? You pay the full co$tyour CE! If you

decide to change companies, your CE goes with Vbis is a point
an employer does not overlook, especially if yoe ar a high

turnover profession. When conducting a job seaocte, of the best
positive indicators that the company you are irigaving with is a

great company to work for is that they have a 1a0#on refund

program. Companies that invest capital into thaimdn Resources’
Assets are almost always great companies to woroétay.

In 2008 over 793,000 manufacturing jobs disappeamedmerica.
Many of the “blue-collar” jobs were held by emplegewhose skills
were outdated. For some, the skills’ gap betweeat wWiey know and
what they need to know for a new competitive positare so great,
many are unemployable unless the needed skillgielked up or they
get retrained in another field or line of work. Ma“‘white-collar”
jobs were held by engineers whose 10-year or @okgge education
had become obsolete. During their past 10 to 15sy¢hey did not
avail themselves to CE programs and now, withotmtime, must find
a new job that can use their obsolete knowledgeskilid. Ignorance
is not an acceptable defense for breaking the few;s a failure for
continuous education a defense for unemploymetierél are many
forms of continuing education besides college gpeciml courses,
including, but not limited to conferences, commatians, plant
tours, seminars, technical programs, and workshbps.best part is
a lot of these educational venues are free thropgifessional
societies as ours. Our technical dinner meetingnaras are open to
the general public, besides our IIE Members. That,annual dues
are cheap compared to the cost of a single coltegese The cost
of CE is cheap compared to the cost of losing jjobr or a
company going bankrupt. Why aren’t American Workiies best
educated in the world? Could it be because workersas dumb
(lazy and short-sighted) as their employers arpidt(cheap and
short-sighted)? What do you think?

(To be continued in September 2009's CD Column)

The IE is the “Change Ageritof the future! Make Your
Career Happen! Educate, Proliferate . . . . . or Vanish! ©

/[, CMfgE, CSI, CFOM, F.IIE

Director of Career Development — IESJDVC
Copywrited 2009 — All Rights Reserved




CAR Article

South Jersey Delaware Valley Senior
Chapter Earns 10th Consecutive IIE
Senior ChapterGOLD Award!

The IIE South Jersey Delaware Valley Senior Chajdter132

is to be recognized by IIE National with the 20G®ld
Award at the May National Conference to be held in Miami
from May 30 through June 3, 2009. This is the tenth
consecutive year our Chapter has received the @Guldrd
(1999 through 2008). Other IIE Senior Chapter Galdard
Winners were Pittsburg, National Chapter, Greatetrdit,
and Greater Kansas City.

Scoring for the award is based on the Chapter'snigion of

the Chapter Activity Report which breaks the ati@ into

five categories — Administration, Programs, Comroation,

Member Support, and Student Outreach. Chapter gitren
included Administration (15 of 15 points), Studédtitreach
(17 of 18), and Communications (20 of 27). Areamntified

for improvement included Member & Institute Supp@r8 of

20 points).

Our thanks to all the South Jersey companies stipgathe
Institute and the industrial engineering professincluding
Precision Automation with arranging enlightening plant tours
and sponsoring programs. Also thanks to our Ciessif
Advertisers for their support allowing us to conduaur
outreach programs — including Future City, MATHCOU®
student dinner meeting sponsorship, student camfere
attendance assistance, and career work shops. $pessors
include Operation Concepts, Camden Iron & Metal,
Precision Automation,andGreen Cities Energy, LLC

We also appreciate the long term support provided b
Campbell’'s’ Soup which has provided funding for our
Campbell's Soup — IIE Future City special award.

And thanks to the individuals who have steppedougetve the
Chapter during the 2008 Chapter Year including paasd
current (7-term/3 consecutive) Presid@tb Siebeneicher
and long-time Program Directofom Masapollo, who
continue to keep the Chapter active with their diestf inputs;
making things happen. Also, thanksRied RexonandKevin
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Drevik for assisting our IIE Regional VBohn Corliss as
Assistant VP and Regional Newsletter Editor respelst

A big thank you toall the participants in our outreach
programs and Board Officers and volunteers progidin
services to help make the Chapter work for theebeignt of
our members and their professional development.sdhe
activities included two University Chapt# Career Quest©
Workshops Future City & MATHCOUNTS competitions,
andCareer Dayswith area middle school visits.

The coming year looks to be an exciting one alsoywa look
forward to a smooth merger transition into a lardds
Chapter. If you would like to volunteer for one ofr
programs or have interest in joining our Chaptemoof
Directors; please contact Chapter President BobeBigicher
or any Board Director. Contact information can berfd on
page 5 of thigdIT newsletter.

We also welcome new ideas! Please let us know hewam
get better! -JPM

Answers To Quiz: (from page 5)

1. The one sport in which neither the spectatorghmm
participants know the score or the leader untildbietest ends
. . boxing

2. North American landmark constantly moving bactdva.
Niagara Falls (The rim is worn down about two arithH feet
each year because of the millions of gallons oewttat rush
over it every minute.)

3. Only two vegetables that can live to producehair own
for several growing seasons . . .asparagus ancrbub

4. The fruit with its seeds on the outside . .\gh@rry.

5. How did the pear get inside the brandy botttaftdw inside
the bottle. (The bottles are placed over pear s they
are small, and are wired in place on the tree.tidtte is left
in place for the entire growing se ason. When #gerpare
ripe, they are snipped off at the stems.)

6. Three English words beginning with dw: dwarfedl and
dwindle.

7. Fourteen punctuation marks in English grammaperiod,,
comma, colon: semicolon; dash --- hyphen- apost&bph
guestion mark? exclamation point! quotation matks"
brackets [ parenthesis() braces, and ellipses....

8. The only vegetable or fruit never sold frozeammed,
processed, cooked, or in any other form but fredhttuce.

9. Six or more things you can wear on your feeirirgégg with
"s" .... shoes, socks, sandals, sneakers, slipgéass,skates,
snowshoes, stockings, stilts.



lIE Rutgers University Chapter’s Oi
Wen Places First At The Reqgional
Student Conference!

The South Jersey Delaware Valley Senior
Chapter congratulates Qi Wen and thaitgers

University Chapteron winning First Place in
the IIE 2009 Northeast Region Student
Technical Paper Competition This year's

competition was held at the 2009 Northeag
Region Student Conference at Rensselas
Polytechnic Institute, Troy, New York, March
20 — 22, 2009. Some 150 IIE University and

Senior IIE Members attended the conference. Q

Wen represented Rutgers University’'s Seniog
Design Group with his technical presentation
the Automated Tennis ball CollectorWinning

first place at this regional competition is no eas
feat as only the best projects and their presente
reach this level of competition. Qi Wen now
goes on to represent Rutgers University and th
IIE Northeast Region at the IIE National

Competitionat the 2009nnovations Revealed
Conferencein Miami, Florida, May 30 — June 3,
2009. The South Jersey Delaware Valley
Chapteris proud to have sponsored Qi Win ang
the Rutgers University Chaptewith a $250

donation to participate in the regional
competition. We wish Wen and the Rutger
University Chapter continued success. — PRS

-

S

e

Paper Abstract
Automated Tennis Ball
Collector, presented by Qi
Wen

At tennis schools, tennis training camps,
tournaments or local recreational parks, million
of tennis balls are used and collected by people
every single day. Although the manual
collecting process is not a heavy-duty task; it is
tedious, time consuming and it could be costly.
Usually this task is assigned to labor that
utiizes manual equipment. There are few
devices and equipment already available in the
market today. These devices and equipment
have improved the ball collecting process to
some degree but all require manual operations.
Also, the number of balls that each device can
handle is very limited.

Therefore, there is a dire need for an
automated device that requires no labor, has
large capacity, inexpensive and can be easily
operated. The automated tennis ball collector
reduces the amount of time, labor and cost that
are associated with the ball collecting process.
This paper describes a new and innovative
automated ball collector system developed by a
group of the Industrial and Systems
Engineering students at Rutgers University.
The automation is accomplished by integrating
hardware system for balls pick up,
communications system, object recognition
algorithm, clustering program and optimum
route calculations.



Employment Assistance Network

/6- 7)5
?

Position: Industrial Engineer
Responsibilities:  Providing technical insight tethto

Requirements:

the development, acquisition, test
verification and fielding of mobile
laboratories.

Market surveys of existing
Commercial Off The Shelf (COTS)
equipment.

Knowledge of chemical, mechanical,
industrial, or electronics engineering,
chemistry, physics, biology, or
several fields of physical science, or
several of the engineering disciplines
as they relate to requirements unique
to CBD systems

Interested: USAjobs.gov. Position is
NEAG09431299.
There are many IE postings!
Position:
Project Manager - Engineering / Corporate Logistics
sibilities:

Respon

Responsible for continuing to drive projects
related to cost and service  improvements.
Improve upon existing Temperature Sensitive
Shipping strategy.

Design and build models to support future
projects and network plans.

Conduct “what-if” analysis to further advance
organization.

Requirements:

Interested:

10+ years of relevant experience in Logistics
and/or Supply Chain.

5+ years of Project Management experience.
Knowledge of Six Sigma methodologies.
Prior experience in mapping or simulation
software.
http://www.medcohealth.apply2jobs.com/

Requisition number OPTC08424
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Recruiting for a number of engineering jobs includhg
quality, hardware and software engineering. Please
visit their website for opportunities or contact Brian
Knabe.

Brian Knabe
Team Lead-- Engineering Consulting Services

Oxford International

a division ofOn Assignment

4400 Alliance Gateway Freeway Suite 100
Fort Worth, TX 76177

800.724.8844 x2267 Office

817.490.5039 FAX
brian_knabe@oxfordcorp.com

www.oxfordcorp.com
Oxford Europe

COOL Web Sites

For business in general.www.smartbiz.com

For home help .. www.todayshomeowner.com

For home savings (coupons)
http://www.wow-coupons.com/printable-retail-

coupons.ph

Thought for Today: Men do not desire to be

rich, but to be richer than other men.= John

Stuart Mill, English philosopher and econom

(1806-1873).

St



2009 IIESJDV Chapter Membership Survey

Your Membership in lIE is valued; please assishusddressing Member concerns with your feedback!

Chapter Programs,

ok wnNE

Have you found past program topics interesting?

Are you likely to attend a dinner program or plamir of interest in the coming year?
Would you attend a program of interest in Pennsyb/a

Would you attend a program of interest in New Jgtse

Are there program topics which you would like te & the near future?

Would you like to be a program sponsor or speaker?

Chapter Outreach:

1.

2.

3.

4.
5.

Would you be interested in participating in oneof Student Outreach Programs?
Future City Compeition (7" — 8" grade)
MATHCOUNTS (7" - 8" grade)
Career Day Speaker(7" — 8" grade, high school)
IE Career Quest© Workshofcollege)
Does your company provide Intern Opportunitieslfostudents? (If so, please provide contact
information.)
Do you know professional colleagues who might biéraeid be interested in IIE Membership?
(If so, please provide contact information.)
Does your company support professional membership?
Does your company host facility tours?

Institute/Chapter Services

1.
2.

Do you plan to participate in the Annual Conferéhce
Do you plan to attend one of the other conferenéiesed by IIE (Lean, Ergonomics, Health
Systems, etc.)?

3. Do you plan to attend an IIE educational prograra0a9?
4.
5. Do you have any suggestions for the SJDV Chapt#Ed¥ational to better serve its General

Have you registered with the Chapters Employmesiséance Program?

Membership?

Additional comments welcomed.

Please emajincgowan2000@comcast.nefax 856-722-7768 , or mail 278 Jefferson Rd. &ewJ 08080
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IIE SOUTH JERSEY DELAWARE VALLEY SENIOR CHAPTER NO. 132
PROGRAM AGENDA FOR THE 2008- 2009 PROGRAM YEAR

DATE PROGRAM ToOPIC PROGRAM THEME LOCATION

NoOVEMBER 2008 DoOES NOT HAVE A PROGRAM SCHEDULED

(Joint meeting w/ASQ)

5/20/09 Plant Tour — Flying Fish Brewery Small Busi  ness Cherry Hill
Updated May 5, 2009

Give a hug, say a prayer, or enjoy a memory!
Every mother is like Moses. She does not enteptbmised land. She prepares a world she will neger- Pope Paul VI
All women become like their mothers. That's theaigiedy. No man does. That's his. -Oscar Wilde
You don’t have to deserve your mother’s love. Yaudto deserve your father’'s. He’s more particulBobert Frost
Who takes the child by the hand, takes the motié¢hd heart.- Danish Proverb
The hand that rocks the cradle is the hand thesrlile world.- W.S. Ross
A man who has been the indisputable favorite ofiigher keeps for life the feeling of a conquetbat confidence of
success that often induces real success. — SigFnend
“She broke the bread into two fragments and gaemtto the children, who ate with avidity.”
‘She hath kept none for herself’ grumbled the Sangje
‘Because she is not hungry™ said a soldier.
“Because she is a mother’, said the Sergeant.’cto¥Hugo
Let France have good mothers, and she will havel goos. - Napoleon Bonaparte
Because | am a mother, | am quite capable of b&ogked; as | never was when | was not one. - Matrggwood
Over in Killarney, many years ago
Me mother sang a song to me in tones so sweeband |
Just a simple little ditty in her good old Irishyva
And I'd give the world if she could sing that salagme today — An Irish Lullaby (Toora, Loora, Lopra
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The IIESJDVC Classifieds

1-800-SCRAP IT 1-800-SCRAP IT

Camden Iron & Metal was incorporated in 1929, but was already the aréalargest recycler before
1900. Go towww.camdeniron.comto learn more about the Delaware Valley's largesinetals’ recycler.
We are now aEuropean Metal Recyclingcompany as of January 2008EMR is one of the world’s
largest recyclers with over 65 locations. Did you mow that recycling just 1 aluminum can will save]
enough electricity to run a laptop computer for 10hours? Or, that recycling 1 pound of iron (ferrous)

saves 5,450 BTUs of energy, enough to light a 604tvédulb for over 26 hours? Recycling saveq
Resources, Energy, the Environment and Jobh<CIM pays the highest price for all metals. OuICIM
Buyers are available to help you recycle any post consumenetals, ferrous and nonferrous, from your
home, business or township. Please call our 800 Nber today, or one of ourCIM Buyers directly:

Ferrous Metals Non-Ferrous Metals
Steve Cirillo — 215-952-1505 * Joe Cildl — 856-969-7033
Mike DiOrio — 215-952-1515 * Jack Loftus 610-952-3874 * Mike Roddy — 215-952-1508
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John McGowan

Newsletter Editor

South Jersey Delaware Valley
Chapter No. 132

lIE, Incorporated

278 Jefferson Road

Sewell, NJ 08080

http://iienet2.org/Chapter/chap132

—
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