Institute Of Industrial Engineers

South Jersey — Delaware Valley Chapter No. 132

VOLUME 48 April 2009 NUMBER 4
http://iienet2.org/Chapter/chap132
Theme: Green Energy
Date: Wednesday April's Program
April 15, 2009

Welcome Reception: 6:00 P.M.
Dinner & Program: 6:30 P.M.
Location: Adventure Aquarium
1 Aquarium Drive

on the Waterfront
Camden, New Jersey
856-365-3300

[For GPS Directions use "1 Riverside
Drive" as the address]

Directions on Page 9.

Traffic signs clearly mark the route!

Cost: $25.00
PARKING IS FREE
RSVP To: Tom Masapollo at
Tmasapollo@comcast.net
By: Friday, April 10, 2009

Please, everyone attending, including
Board of Directors, needs to RSVP.

THIS IS A JOINT
MEETING WITH the
South Jersey Section of
ASQ and the SIMCA

Sponsored by the
South Jersey
Mechanical
Contractors
Association

(SIMCA)

A Guide To Being “"GREEN"
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Economic Recovery Bill includes Billions for Green
Building, Energy Efficiency

Emphasizing investment in projects that can be deployed quickly
and create jobs, the American Recovery and Reinvestment Act of
2009 includes billions of dollars that may be used for green building,
retrofitting, energy efficiency and renewable energy projects.

The built environment has a profound impact on our natural
environment, economy, health, and productivity.

In the United States alone, buildings account for:

*  72% of electricity consumption,

* 39% of energy use,

» 38% of all carbon dioxide (CO2) emissions,

* 40% of raw materials use,

* 30% of waste output (136 million tons annually), and
* 14% of potable water consumption.

Representing US Green Building Council of New Jersey, Raymond
Johnson, PE LEED AP of Concord Engineering Group, Inc. will
address the value of green building sustainability with new energy
incentive programs.

This will be a joint program hosted by the South Jersey Mechanical
Contractors Association including the IIE — South Jersey
Delaware Valley Chapter and ASQ — South Jersey Section . The
program will be held at the Camden Adventure Aquarium _ with a
conference room with exciting views of its shark tank and the
Philadelphia skyline.

(More on Page 2)
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April Program Meeting

Benefits of Green Buildings

Energy efficiency in existing buildings can
generate $160 billion in savings by 2030,
according to a report by McKinsey and Co. The
American Recovery and Reinvestment Act take
critical steps to this end through significant
investment in green building and energy
efficiency.

Enwronmental benefits:

192)

Enhance and protect ecosystems and biodiversity #$% $& '

Improve air and water quality
Reduce solid waste
Conserve natural resources

Economic benefits:
Reduce operating costs
Enhance asset value and profits
Improve employee productivity and satisfaction
Optimize life-cycle economic performance

Health and community benefits:
Improve air, thermal, and acoustic environmentg
Enhance occupant comfort and health
Minimize strain on local infrastructure
Contribute to overall quality of life

More statistics on the built environment in the
U.S. and the growing size of USGBC
membership and LEED are available in the
Green Building by the Numbers document
(www.USGBC.oro)

This program, held jointly with the South Jersey
Mechanical Contractor’s Association and ASQ will
be held at thédventure Aguarium in Camden.

Parking is FREE!
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April's Technical Dinner Meeting Program on Aprib1
2009, will be a joint meeting with th&outh Jersey
Mechanical Contractors AssociatiQrASQ and others. We
will be meeting at the beautiflldventure Aquarium in
Camden, New Jersey for &ot topic and timely
presentationGuide To Being Green in New Jerse@ur
Guest Speaker will be Mr. Raymond Johnson, PE, LEED
AP of Concord Engineering Group, Inc. The focushisf
r[é)resentation will be orfthe value of green building
TUStainabiIitvwith the newenergyincentive programi |
cannot think of one business or industry that wouodd
benefit from this program. Be sure to RSVP now by
emailing Tom Masapollo aomm@formation.com

PRESIDENT SMESSAGE

On the behalf of your2009 [IESJDVC Officers &
Directors and myself, your 2009 Chapter President, | wa
to thank you for your participation and supportidgrthe
first quarter of this year. It is not too late finose of you
who have not been able to participate. We havehandive
programs this year that you will find interestingdaworth

attending, not to mention the great networkingsually, once a week, | receive and send out (wast)l a
opportunities you will experience. brief U.S. Engineering Press Revierom my NSPE

. . :
We believe that ouHESJDVC Membershipheadcount is membership. Wow, what a news flash this week! Under

now 163 strong. | requestatE-HQ to confirm. Director headline2. Nanotube Tech Transforms CO2 Into Fuel
Kevin Drevik has formed thdlESIDVC Membership you learn of a true miracle happening. ResearcieRenn

C ittee that will b Ki o i State have developed titanium oxide nanotubes ubat
ommitiee that —wi € working 1o Increase .Oursunlight to convert carbon dioxide (CO2) into metha
membership level through ourllE Membership

R . P if K f ho | Think of it; the harmful CO2 is unfortunately pléuat,
ecruitment Program If you know of anyone who is not aLcopper oxide is commercially available and the iginlis

member, but working in an engineering or managemq[.]éalthy and FREE. Could this be one of the breatutihs
position, please communicate their contact inforomato that will help free us from OPEC Qil? Oh, the ohiyo by-
Director Drevik or myself. We welcome dlE Members products from the process are the metha,ne gas e
to all of our meetings and programs! If you want to be added to the distribution listsf eMail

Paul Siebeneicher, Director of Internet Communaratia M€ With your request.
Web. Master"has been busy with dlESIDVC Web Site The New Jersey Institute of Technologyrecently
http://www.iienet2.org/chapter/chap132There were celebrated their engineering excellence progranoutiit

changes within the IT format and servers to Rfejr 11" Annual Salute to Engineering Excellence on

addressed. Our Web Master now has the protocols amgtch 26, 2009.In support of theNJIT IIE University

is able to access and bring the various areas dptéd Chapter, your Chapter donated $150 to their scholarship

Once this is completed, Siebeneicher will beginirgld fund. | continue to serve on th&JIT Engineering College

additional features. Any requests? Board of Directors Your Chapter also provided a $250
donation to thdlE Rutgers University Chapter Teanin

What is yourEQ? You would think we engineers wouldsupport of theirllE Technical Paper Competitionat the

know, especially since about 80% of our succesthé ypcomingllE 2009 NE Regional Conferencat RPI. See
workplace depends on our level Bfnotional Intelligence  you on April 15, 2009!

(El). Our March 2009 Joint Technical Dinner Meeting
Program presentationEmotional Intelligence Impacts
Succesdy Guest Speaker Mr. Mark A. Kasrel, B.S., M.A,,
L.P.C., was educational and appreciated by thel@l i

& ASQ Members attending. Mr. Kasrel shared a lot of his
experiences working with and developing some great
business leaders. We learned that anyone can antbear
workplace habits and replace them with more effecti
ones. Based on Kasrel's experiences, mediocre riead@
become great leaders, but often do not, becaugsbedf
short sightedness. Tone and body language are more

important when communicating, than what is beinpaul Robert Siebeneicher, diMfge, CSI, CFOM, F.IIE

communicated. Social competencies are lacking taday 20g9 pPresident - IIE South Jersey Delaware Valley
our evolving Internet world, which does not boddIvier Senior Chapter No. 132

more of the same. You can reach Kasrel at 856-234-0
by phone or fax at 856-321-0260.




Officers & Directors
2009 IIE South Jersey

Delaware Valley Senior
Chapter No. 132

lIE South Jersey Delaware Valley Chapter No. 132
2009 — 2010 Fiscal Year Budget

President — Paul Robert Siebeneicher, Il
Director of Career Development
Director of Constitution & By-laws

(W) 856-969-8907, (F) 856-969 -8930,
(C) 609-352-1957, (H) 856-235-9446
bObSi&eneicherZ@aol.com

Vice-President - Fred Rexon

Northeast Region Assistant Vice President
(W) 856-428-7400, (F) 856-428-1270
fredrexon@precisionautomationinc.com

Secretary - Gene Wrotny
unlvnellis@yahoo.com

Treasurer - Rick Huysie
(H) 856-931-7352

Director of Membership — Kevin Drevik
Director of Engineer's Week

Northeast Region Career Workshop Coordinator

Northeast Region Newsletter Editor
(W) 732-605-0385, X245, (F) 732-605-1582
fcdward@verizon.net

Newsletter Editor - John McGowan, PE
Director of Communications

Director of Chapter Activity Report

(H) 856-722-4593, (F) 856-722-7768
john.p.mcgowan@Imco.com

Director of Programs - Tom Masapollo
(W) 856-380-2918
tmasapollo@comcast.net

Director of Internet Communications &
Web Site Master — Paul Siebeneicher,
(C) 609-352-1957, (H) 856-787-8447
bobsiebeneicher2@aol.com

Director of Employment Assistance —
Kevin Wiker - (W) 215-781-2789
kswik12@comcast.net

Director at Large — John Bianchi
(H) 973-626-3373
jb_lean_ie@verizon.net

Director at Large — Marven Chin
(W) 609-880-2172, (F) 609-880-2945
Marven_Chin@medco.com

Director at Large — Tom Fung
(W) 856-342-3974
tom_fung@campbellsoup.com

Director at Large - Frank Garcia
(W) 800-959-0310
captfg@uscom.com

Director at Large - Hardik Patel
Boeing Corporate Membership Liason
Hardik.Patel@boeing.com

Director at Large — Joe Polidoro
(C) 484-716-1860
polidoro_joe@yahoo.com

Balance Forward (Fiscal 2008-2009)

2009 Income
Membership Rebate Dues (based on IIE statistics)
Interest from CD & Checking Account
General Membership meetings
Newsletter Advertisement
Board of Directors Meeting Contributions
Membership Expansion Activities (IIE Grant)

Total Income

2009 Expenses
Monthly Meetings
$2,200.00
Newsletter
Board Meetings
Membership Expansion Activities
Future City Support
Engineers Week Activities
Scholarships
Support for Other Student Programs (Conferende}, e
Supplies
IIESJDV Chapter Banner

Total Expenses

Projected Balance/Surplus

Submitted by Richard Huysie - Treasurer
Approved by Board of Directors 3/31/2009

$5,187.57

$2,089.00
$ 28.00
$2,250.00
$ 800.00
$
$10000

$6367.00

$ 100.00
$1,100.00
$1,000.00
$ 250.00
$ 200.00
$ 250.00

$1,000.00

$ 100.00

$ 500.00

$6,900.00

$4,654.57

Let’s talk sports ........

“Ability is what you are capable of doing. Motivati determines what
you do. Attitude determines how well you do it.Leu Holtz

“You miss 100 percent of the shots you never takalVayne Gretzky

“Age is a question of mind over matter. If you domind, it doesn’t

matter.” — Satchel Page

“The man who views the world at 50 the same heat2D has wasted 30

years of his life.” — Muhammad Al



Guest Career Article

Job Search Survival 2009

Undoubtedly, this is the toughest year on record
to land a new job. Reaching your career goal will
take courage and nerves of steel. Are you up to
the challenge? Here are three tips for job-search
endurance that will keep you on the right track
toward your employment goal.

1. Keep your career goal realistic.

This is not the time to strike out in a risky career
direction. Following your heart toward a career in
which you have little qualifications could yield
months of frustration as you find yourself
competing against legions of candidates far more
gualified. Unless you are in the position to hold
out for a very long job search, concentrate on
positions where you are best qualified.

2. Realize it will take longer to land your next
position.

If you've never experienced a lengthy job search,
set your expectations out several months and
practice patience. You will apply for many
positions as the perfect candidate, and get no
response. Expect that. You will conduct perfect
interviews and hear nothing back. Expect that as
well. Just remember that eventually the right
company with the right job at the right time will
come your way if you stay calm and focused and
don't let discouragement keep you from moving
forward. Just keep with it.

3. Write a better resume than your competition.

Less jobs and more applicants equals extremely

high competition. The quality of your resume has
never been more important. For the best possible
resume keep these guidelines in mind:

Focus your resume. Avoid a one-size-fits-
all resume.

Showcase your best information in the top
half of page one.

Include accomplishments that illustrate
your ability to solve today's business
challenges.

4. Sharpen your interview skills.

With employers interviewing only the best of the
best, when you are chosen to interview be sure
you are your competitive best. You CANNOT “just
wing” an interview and expect to be called back
for a second. Today it takes solid interview
strategy to earn a second round of interviews.
Interview books are helpful, but they usually fall
short of teaching you how to read the
interviewer's mind to understand his/her hiring
motivations. A study in the art of selling is more
effective to achieve great interview performance.
A few basic selling strategies include:

Asking the right questions to understand
the interviewer's “hot button” motivations.

Formulate answers around the
interviewer's motivations.

Know your accomplishments well enough
to weave them effectively through your
interview to achieve top candidate status.

Throughout 2009, the best jobs will go to those
who persevere and stay focused. Keeping your
expectations and goals realistic will help prevent
the emotional ups and downs. Prepare for your
job search as if you were competing in a
marathon. With patience, endurance and skill you
will win your next job.

Deborah Walker, CCMC is a career coach
helping job seekers compete in the toughest job
markets. Her clients gain top performing skills in
resume writing, interview preparation and salary
negotiation. Learn more about Deborah Walker,
career coach at:

http://www.AlphaAdvantage.com




CHAPTER NEWS

TREASURER S REPORT

Member in the News

Director Kevin Drevikattended the IIE Northeast

Region Student Conference hosted by Rensselaer

Polytechnic Institute held March 20 thru March
22, 2009. Kevin reported that he was impressed
with the conference organization and quality of
the technical papers presented.

Member News? — Contact the Newsletter Editor with ay
news you would like to share.

MEMBERSHIP
As of 03/03/09 the SIJDV Chapter hat? Members, as
reported by IIE-HQ. Our count is 163, to be conédn

WELCOME Richard Smith!
And several transferring members!!

Please Don't Go!
Time to renew your membership

Alan Roberts
Rick Huysie
Patrick Gibbons
Charles Glaubach
Roger Goodwin
Margaret Hickey
James Herzog
Jennifer Hinkel

J.R. Boehringer
Thomas Aiston
Joshua Bosire
Alfred Catania
Ramon Companys
Steven David
Darwin David
Michael Edwards

Tom Fung Hardik Shah
Fran Garcia Fernando Tovia
You can renew your IIE Membership online
anytime! Members can now renew their |

Membership online. From the home page, go
"Manage Your Membership" and select "Renew Y
Membership." It is that easy!

Don't forget to renew your IIE Membership!
Your support of your professional society is
greatly appreciated. We value your

E

Membership!

Mr. Richard T. Huysie reports a
Treasury Balance of $5,187.5%s of
March 31, 20098 for the IIE South
Jersey Delaware Valley Senior
Chapter No. 132.

CAREER CENTER

South Jersey Delaware Valley Chapter
Employment Assistance Network
Are You Looking For A Job?
Do You Know Of A Job Opportunity?
Contact The SJC Employment Assistance Network:
Email your name or any hot opportunities to

Kevin Wiker at: iile132_jobs@comcast.net

4 -< $3

) 1! 2 3
&45/ 6%' 6&"
71 6%+ 6%+
8/ 60+ 69"
o 60+ 69+
&/ 6&" 6+"

Our sincere thanks to our Classifiec
Advertisers for their strong Chapter
support! Please patronize them

during the year!

About Our Next Meeting:

Due to a scheduling conflict our May 2009

tc Technical Dinner Meeting Program is still being
our finalized. Presently we are looking at a program

on Energy. We will provide you with the May
2009 Program information as soon as we can
confirm our Guest Speaker in our schedule!
This will be our last program before the summer

break, so please save the date!

Wednesday, May 20, 2009



Career Development

THE DUMBING DOWN OF THE AMERICAN WORKER
- CONTINUED -

My March 2009 column started my series ®RE DUMBING

free up credit to us, trickling down to you and ras,they raise
their interest rates and toughen their terms? Timdasities are
uncomfortable, but real.

What were the means that the so called elitist usemhold us
from an informed citizenry to the blind enslaved sses?
Valenzuela says it was the conditioning of the msssising

DOwWN OF THE AMERICAN WORKER. Okay, | have been accusedtelevision to turn us into producers and consuntérsugh

of being the bearer of “doom and gloom” among othargs, and
admit to some exaggerations at times to make a.pBut, folks,

trust me, my nightmares could not dream up theogsniess of our
dilemma. | could throw statistics at you all dayt that would not

programming. While it may not have started out thvay, take a
look at what appears to have happened with tetavisHave we
not been told for decades now that we watch toohnT¢? Have
we not allowed advertising to control the airwavékRe we not

be constructive. Still, there needs to be a wakealip so here are allowed TV to influence our every way of life? Vaieiela paints

a few facts that should drive my point home. Inl&telphia, the
public school system is only graduating 50% osttedents. Of the
50% graduating, their level of education is beldwe hational
average. The national education level has fallelovbehat of

most industrialized countries. It pains me to daig,tbut these
failing and below average students are our futusekers; dumb,
dumber and dumbest.

Mark Kasrel, our March 2009 Guest Speaker on Edadrout a
brief article entitled ¥Waning Influence’ by Michael Laffis,
Senior Associate Editor of T+D, February 2008. ©p of our
leaders being arrogant, self-centered, self-servgrgedy and
power hungry, they too are “conflict avoiders” @1% of them
do little or nothing to change the pattetrof destructive behavior

in the workplace Instead, they look for ways to deal with

dysfunctional behavior, overstaffing to compensafter

absenteeism and hiring too many quality control legees for
poor production performance. The solution is haviagen
communications on all levels with educated empleyeith direct
management participation. Instead, we have ouelsadelegating
the task to resolve their problems to others.

Manuel Valenzuela contributed his papEine Dumbing Down of
America to the Information Clearing House on October206.
Prepare yourself for some tough read, because ¥adém is a
social critic and holds nothing back. You will clggnyour mind
about my negative bent when you realize that hiscation and
research paints a darker and more ominous future tlie
American worker. Valenzuela has found the conspitddhe elite

the picture that wesee perfection, fantasy, beauty, consumption
and loyal acquiescence, and, with the passage wifeti seek to
emulate this world in a false belief that it can battained.
Ingrained in this principle is the belief, channett by
corporations, that to achieve what can never be ergpn must
consume and produce, be obedient to authority, ridéy to the
corporate masters and eager to embrace what sodittyates.
The dumbing down of America thus begiris

Has education in the United States become an exerim
government and corporate brainwashing, used to ashd a
citizenry devoid of analytical and free-thinking mds?”
Valenzuela believes that the purpose of educatéanb@come the
means to retain the class warfare structure that rarked
American society for decades. He believes thatréisalt is the
“age of corporatism, the age of unfettered and unacotable
power and the control of the masses through media
manipulation, societal fabrication and education &dication”
Valenzuela forecasts thah$ the sands of time past, the United
States will become a hated geopolitical entity, hwi# dumbed
down citizenry that is governed by incompetentgsravongers,
profiteers and deranged zealots running unfetterednd
unopposed, ransacking the globe, its people anddlan the
process’

| think most of us understand somewhat how we gathere we
are today. The challenge is how do we begin taeatr ourselves
from this detrimental situation we are in? Sinctodk decades to
get us into this quagmire, will it take us decatdeget us out of it?
Why are those governing us millionaires, when we ant and

to “shift the balance of power from the masses to themselvesmost of us destined never to be? Why are thosergioxe us

How was this possible? How could this be done®s‘through the
dumbing down of America, the methodical destructiand

purposeful elimination of the means by which a sgceducates
and enlightens itself. Without an education, thenmeo knowledge.
Without knowledge, there is no power and knowledgeower.

Valenzuela calls the conspirators capitalistic eipts of
humanity. He draws many negative parallels and étarthe
problems of the world, all of them, on America’'isl. You will

find it difficult to stomach when you realize thdalenzuela’s is
more a hater of capitalism, blaming the crimes ragjahumanity
against the exploitation of America and its capstadl pandemic.

mostly lawyers, yet we are not being protected levttiey focus
on protecting their elitist positions and status?olr education
system today only capable of making our childrebnsigsive

adults indifferent to the world around them? Cotil@ biases
against an engineering education that teaches taadlyand

problem solving skills be part of the capitaliségploitation of
humanity conspiracy? Are engineers a key to solvihg

education crisis? If we are not part of the sohutiare we part of
the problem? What do you think?

(To be continued in May 2009's CD Column)

Still, you are compelled to read his “outcries” fese there are The|E is the “Change Ageritof the future! Make Your
half-truths and similarities that cannot be ignoréte does have a Career Happen! Educate, Proliferate . . . . or Vanish! ©

point when he asks, should we na@&xpect the plentitudes of

Empire to trickle down into every man, woman and ilci?”
Sound familiar today? Can't you imagine the milliatollar

bonuses the AIG executives got from the recentudtismpackages

trickling down to you and me? Or, the billions thanks got to

7

//, CMfgE, CSI, CEOM, F.IIE

Director of Career Development — IESJDVC
Copywrited 2009 — All Rights Reserved




CAR Article

Student Outreach by IIE - SIDVC

IIESJDVC Directors Visit
Local Schools

On March 12th & 13th, Directors of the South Jersey
Delaware Valley Chapter of IIE visited local sclgyas
part of their career path planning presentationshat
schools.

Joe Polidoro & Kevin Drevik visited Bridgeton
Middle School, as part of their Career Day Program.
They gave short, 20 minute presentations to stewdint
classesranging from 4th to 8th grades. They reviewed
the role of engineers in society, job prospects and

and some of the projects they have worked on in the
past. LOCKHEED Hﬁﬂr:ﬂﬁ

On Friday March 13, 2009, IIESJDVC Directdardik |
Patel, Paul Siebeneicherand Kevin Wiker had the Our many thanks to Lockheed Martin

IIESJDV Chapter Director Joe Polidoro discusses engineering
careers with students from Bridgeton Middle School.

opportunity to visitShawnee High Schooto talk about for their Copying services and
engineering as a career choice. The three Dirgctor .
were visitors for the afternoon Careers and Tedgl continuing support!

Class held at the school. There were 15 — 20 etierg
students in the class who were more than willingsk
guestions and eagerly awaited the stress balls and

Slinkies that were given out for asking questions. Carry On

After a brief introduction by the three presentassto
their careers and paths taken, the group showed the
video “Industrial Engineering — Careers for the Rea
World.” The video highlighted Industrial Engineers
across a number of different industries and thieiht
opportunities that are possible. The group théketh
about the similarities and differences amongst awn
careers to highlight the vast array of differenthga
possible locally. We ended the day fielding quasi
that led to a discussion of the engineering pradesis

light of the current economic environment, challeng
that we face and what about engineering keeps us
engaged and excited.

Nothing in the world will take the place of persiste.
Talent will not; nothing is more common than the
unsuccessful person with talent.

Genius will not; unrewarded genius is almost a prby

The presentation was well received and the teacher Education will not; the world is full of educated

the class invited us back next year. The studsatged derelicts.

engaged and a few stayed after to ask additional

questions. Allin all, | believe | can speak foy fellow Persistence and determination alone are omnipctaet.
presenters in saying that we enjoyed ourselvesudim slogan “press on” has solved and will solve thebfms
as the students in the class. ~KSW  of the human race. — Calvin Coolidge



Directions
Adventure Aquarium

1 Aquarium Drive
[For GPS Directions use "1 Riverside Drive" asdderess]
on the Waterfront
Camden, NJ
856-365-3300
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Adventure Aguarium is easily accessible from I-
95, 1-295, I-76(Schuylkill Expressway), The New
Jersey Turnpike and NJ Route 30.

From Northern New Jersey and New York via the New
Jersey Turnpike or 1-295

From the New Jersey Turnpikiake Exit 4 onto Route 73
North. Take Route 73 to Route 38 West towards Camde
Take Route 38 West and bear right at overpass teR3D
West. Stay on 30 West approximately 1.6 milefhieo“Martin
Luther King Boulevard/Waterfront Attractions” exih the
right. Off the ramp continue straight until the dogplits.
Following the blue “Waterfront/Aquarium” stay toettheft
onto Martin Luther King Boulevard. Follow MLK Blvd
approximately 1.1 miles to Third Street and tughtion Third
(north). Make a left at the second light, Markeest (west)
and stay on Market for three blocks to its end eltivare
Avenue. Make a left at Delaware Avenue (south), getd
immediately into the right lane. Look for the emita to the
parking area on the right less than one block #fit@ring onto
to Delaware Avenue.

From 1-295 Southake Exit 26- “676 North.” Take 676 North
approximately 3 miles to Exit 5A “Martin Luther Kin
Boulevard.” Staying in the right lane go straigfftof the exit
ramp(east), follow blue “Waterfront” signs approsialy 1.1
miles to 3rd Street. Turn right on Third Streetr(hpand
follow it for two blocks to Market Street. Turn tedt the
second light, Market Street (west) and stay on Mgftr three
blocks to its end at Delaware Avenue. Make a leRelaware
Avenue (south) and get immediately into the rigimd. Look
for the entrance to the parking area on the rigg than one
block after turning onto to Delaware Avenue.

Philadelphia and the Western Suburbs

From I-76 (Schuylkill Expressway), follow signsd¢entral
Philadelphia taking Exit 344, 1-676 East. Take B67
approximately 1.6 miles to the exit for the Benriidan
Bridge. Staying in the left lanes on the exit rammake a right
(South) at the bottom of the ramp onto 6thStretty &ft on
6th Street following the circle to the Ben Franidiridge.
Cross the Ben Franklin Bridge and bear right tatiooe on I-
676 South. Remaining in the right lane, look foitBB, less

9

than ¥ mile from toll plaza on the right-hand siBgzit at 5B
“Market Street/Waterfront”. Stay on Market Streeeét),
following blue “Waterfront/Aquarium” signs for
approximately 0.6 miles to its end at Delaware AxerMake
a left onto Delaware Avenue (south), and get imuedy into
the right lane on Delaware Avenue. Look for tha@mte to
the parking area on the right less than one blétek turning
onto Delaware Avenue.

From Delaware, Maryland and points south via 1-95

From [-95 North follow signs to Exit 19, “I-76/Walthitman
Bridge.” Cross the Walt Whitman Bridge and movéhie
right lane, looking for signs for 1-676 North. Ta&&6 North
approximately 3 miles to Exit 5A “Martin Luther Kin
Boulevard.” Staying in the right lane go straigfftof the exit
ramp (west) and follow blue “Waterfront” signs apximately
1.1 miles to 3rd Street. Turn right on Third Strgwtrth) and
follow it for two blocks to Market Street. Turn tedt the
second light, Market Street (west) and and stallarket for
three blocks to its end at Delaware Avenue. Maladtat
Delaware Avenue (south), and get immediately ihtortght
lane. Look for the entrance to the parking are¢herright less
than one block after turning onto to Delaware Avenu

From Bucks County and northeastern PA via 1-95

From 1-95 South, take Exit 22,“-676 East/CallowlStreet.”
Make a right onto Callowhill Street (West) and o the left
lane. Make a left onto 6th Street (South) staymthe left lane
and following signs for Ben Franklin Bridge. Crdke Ben
Franklin Bridge and bear right to continue on |-&uth,
remaining in the right lane. Look for Exit 5B, leksn ¥4 mile
from toll plaza on the right-hand side. Exit at SBarket
Street/Waterfront”. Stay on Market Street (wesd)iofving
blue Waterfront/Aquarium signs for approximatelg éiles
to its end at Delaware Avenue. Make a left at Dalaw
Avenue, staying in the right lane. Look for therante to the
parking area on the right less than one block #fitgring onto
to Delaware Avenue.

From Southern New Jersey via 1-295

From 1-295 North take Exit 26- “676 North.” Take@Rorth
approximately 3 miles to Exit 5A “Martin Luther Kin
Boulevard." Staying in the right lane go straigfitof the exit
ramp (east), follow blue “Waterfront” signs appnostely 1.1
miles to 3rd Street. Turn right on Third Streetuth) and
follow it for two blocks to Market Street. Turn tedt the
second light, Market Street (east) and stay on Btaide three
blocks to its end at Delaware Avenue. Make a leRelaware
Avenue (South), staying in the right lane. Look ttoe
entrance to the parking area on the right less ¢imanblock
after turning onto to Delaware Avenue.

PARKING IS FREE




Employment Assistance Network

Position: Structural Engineering Depart.Manager

Responsibilities:

Design and Analysis of residential and commercial
structural projects, both new and existing.
Demonstrating highly skilled usage of AutoCAD.
Presentations to Zoning and Planning Boards.

Requirements:
5+ years Structural Engineering experience
PE license and Bachelor's degree

Interested: Careers@innovativeengineering.net

Position: Mechanical, Electrical, and Plumbing
Engineering Department Manager

Responsibilities:

Design of residential and commercial MEP plans,
HVAC, Combined Heat and Power (CHP).
Preparing and checking all MEP work.
Demonstrating highly skilled usage of AutoCAD.
Demonstrating success with project and
subcontractor management.

Requirements 5+ years Structural Engineering
experience
Bachelor’'s degree
Nice to have: PE license,
LEED certification

Interested: Careers@innovativeengineering.net
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Recruiting for a number of engineering jobs includhg
quality, hardware and software engineering.

Brian Knabe
Team Lead-- Engineering Consulting Services

Oxford International a division of On Assignment
4400 Alliance Gateway Freeway Suite 100

Fort Worth, TX 76177
800.724.8844 x2267 Office
brian_knabe@oxfordcorp.com

817.490.5039 FAX

www.oxfordcorp.com
Oxford Europe

May 30 - June 3
Doral Golf Resort & Spa — Miami

CONFERENCE REGISTRATION NOW OPEN.
REGISTER EARLY AND SAVE.

Out-of-the-box? In-the-box? You're so innovativelanventive
that you have eliminated confining boxes all togetfyou burst
out with ideas and products offering endless pd#sils for
finding better ways of doing almost everything.

You and your colleagues will converge at this cogrfee to
explore innovations revealed in improving efficignc
productivity, quality and competitive position fpour
organization.

Tap into the expertise of renowned keynote speakers

Get a jump on competition through educational

sessions and workshops that explore the latebein t

industrial, systems and productivity arenas

Capture leading-edge research ideas from top

universities and industries

Implement industry experts’ creative successes as

soon as you return to work

Reconnect with professional acquaintances; make new

connections
http://www.iienet2.org/annual2/details.aspx?id=6788

Early Bird beforeApril 10 Member $490/Non-member $550
Questions

Contact IIE Customer and Member Support at (80@) 49
0460, Ext 102 or (770) 449-0460, Ext 102.



A look back at our March 2009 Program
Engineer — Know Thyself

Our March technical dinner meeting programn
was a thought provoking discussion on
Emotional Intelligence. Our speaker,Mark

Kasrel led the interaction with an early
observation -we are usually hired for what we
know; and fired for who we are As one

progresses in his or her career, soft skill
become more important. Much of emotiona
intelligence translates to common sense; but it’
surprising how uncommon that can be (at leag
applied)!

Managers spend the majority of their time with
El related issues but don’t effectively addres
the problem at hand. Too often, by not being 4
direct or concise as required, the manager ar
employee may part with different take-aways
Conflict is a common element that most
managers and employees like to avoid. Mar
used typical business examples such
tardiness, excessive personal phone usage, int
department turf wars, and other productivity
killers to highlight common “failures of
communication”. Managers are paid to be
practitioners of conflict resolution; not conflict
avoiders — it exists, deal with it!

~

g

“Why are man-hole covers round?” has bee
interjected into the realm of interview questions
It's in the EI section. While you are formulating
your response in your head, the interviewer i
taking in the answer. Was that a crack of i
smile, a hard thoughtful expression, outrigh
laughter, or dazed confusion? Did | just make
guess, admit not knowing, ask for relevance, ¢
actually have an opinion? The answer was in th
reaction; and you likely got no credit for saying
heavy round objects are easier to move tha
heavy square ones. This question was actual

about you!! El requires a personality — and we

each have one.

Would you believe our speaker’s pants fly was

to his attention? Do you think he didn’'t want to
know that??? .... Well, it didn’t really happen
here, because Mark read the room as full of high
El candidates and resorted to plan B. But just
the thought of it serves as another example of a
potential El short circuitdiow’s your EI?

Our thanksgo to Mark for an entertaining and
relevant presentation. Several attendees noted
similar issues during job searches, in which they
were given props during the interview or
personality tests. This program was enjoyed by
15 ASQ and 15 IIE members. -JPM

UJ
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Speaker Mark Kasrel emphasizes the role emotional
intelligence plays in our careers during the joiEt—
ASQ program meeting.
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; Speaker Mark Kasrel (left) accepts a gift from the

open for 15 minutes before someone brought
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Chapter, presented by Program Director Tom Masapoll



IIE SOUTH JERSEY DELAWARE VALLEY SENIOR CHAPTER NO. 132
PROGRAM AGENDA FOR THE 2008- 2009 PROGRAM YEAR

DATE PROGRAM ToOPIC PROGRAM THEME LOCATION

NoOVEMBER 2008 DoOES NOT HAVE A PROGRAM SCHEDULED

| ate § | |

(Joint meeting w/ASQ)

4/15/09 Joint Mtg. w/ASQ + SIMCA “Green” Energy C amden, NJ

5/20/09* To Be Determined TBD Quality Inn

*Date or program not firmed up yet
Updated April 1, 2009

The IIESJDVC Classifieds
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The IIESJDVC Classifieds

1-800-SCRAP IT 1-800-SCRAP IT

Camden Iron & Metal was incorporated in 1929, but was already the arés largest recycler before
1900. Go towww.camdeniron.comto leam more about the Delaware Valley's largesinetals’ recycler.
We are now aEuropean Metal Recyclingcompany as of January 2008EMR is one of the world’s
largest recyclers with over 65 locations. Did you kow that recycling just 1 aluminum can will save

enough electricity to run a laptop computer for 10hours? Or, that recycling 1 pound of iron (ferrous)
saves 5,450 BTUs of energy, enough to light a 604wéulb for over 26 hours? Recycling saveq
Resources, Energy, the Environment and JobhsCIM pays the highest price for all metals. OuiICIM
Buyers are available to help you recycle any post consurdanetals, fe rrous and nonferrous, from your
home, business or township. Please call our 800 N bar today, or one of ourCIM Buyers directly:

Ferrous Metals Non-Ferrous Metals
Steve Cirillo — 215-952-1505 Joe Cirillo  856-969-7033
Mike DiOrio — 215-952-1515 Mike Roddy 215-952-1508

Jack Loftus — 610-952-3874
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John McGowan

Newsletter Editor

South Jersey Delaware Valley
Chapter No. 132

lIE, Incorporated

278 Jefferson Road

Sewell, NJ 08080

http://iienet2.org/Chapter/chap132

—
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