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Any understanding of Lean in America inevitably leads to the
connection between two small groups of people in the early 1980s.

Presentation: 6:30 P.M One was a group of manufaduring leaders in Connecticut.
Dinner: 7:30 P.M. Dissatisfied with their quality and ability to compete, they were
looking for some way to be more competitive. The other was an
Location: Quality Inn aging group of Japanese manufacturing engineers who had worked
531 Route 38 West under the direct tutelage of Taaichi Ohno and Shigeo Shingo
Maple Shade, developing the Toyota Production System.
NJ 08052 . ,
(856) 235-6400 An unplanned and fortuitous series of events brought the two groups

together and the American manufacturing leaders saw the potential
in the philosophy and practice of Lean. When Art Byrne (a member
of that group) was hired in 1991 to head Wiremold, an electrical
assembly company, he immediately retained the Japanese group
(known collectively as the Shingijutsu Group) and unleashed them to

use Wiremold as a reattime experiment to lear n of and implement
RSVP : Tom Masapollo at Lean.

Tmasapollo@comcast.net

Cost: Free for presentation
Dinner $2 5 per person

Brooks Electronics, a Wiremold division in Philadelphia, readily

embraced their newly appointed teachers. Having worked through

By: Friday , Jan 15, 2010 Demingb6s principles of Quality the
Afinal pi ec e coedte apiofitablp, grawinh wobkpldce

making very simple products.

In the middle of this transformation was an energetic, University of
Wisconsin grad who found herself in Philly doing Human Resources.
MaryPat Cooper became a key part of the Kaizen Pomotion Office at

Please, everyone
attending, including Board

of Directors, needs to Brooks, learning directly from her Shinguijitsu teachers, both on the
RSVP. shop floor at Brooks and in deeper instructions at Japanese facilities.
The essenti al Lean principle of HARE

customer-centered continuous improvement tools resonated deeply.
She went from student to participant to teacher to leader in the Lean
transformation. She was central in the overall doubling of
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productivity at

enviable levels profitability.

| first me t MaryPat in August,
2002 when | was invited to be
Afr-eyg b s oveeklong kaizen
event in Philadelphia. While | had
been working hard at Lean for
several years in my own company,
it was this hands-on experience of
seeing the transformative effort at
work which blew the lid off of my
own understanding of just what
was possible by consistent
application of the Lean tools.
MaryPat was a master teacher by
this time. She did not tell me
what to do; rather she taught me
how to see. Specifically, she gave
me the examples to see what
product flow really looked like;
how pull systems could work
simply and reliably; how to lay out
the physical space for process
excellence; how cleanliness, flow
and safety are inexorably related.

And those werles 0§
Lean. At a deeper level, she
pointed me to real issues in
human relations which arose
while continuously improving a
process. She
difficulties in working with
management, peers or a diverse
workforce. Whether stocking
pencils in the office supply cabinet
or choosing background music on
the shop floor, no detail was too
trivial for her to use as a teaching
moment on how Lean affects
people. It has had a huge impact
on my efforts to implement Lean.

di

The family owners of Wiremold
eventually sold the company in
2004 and new policies created
new opportunities for MaryPat.
She moved on and now shares her
knowledge on a much wider basis.
Teaming up with other, similarly -
trained Lean experts at Moffitt
Associates, she works in
industries as diverse as hospitals
and paint factories.

personds

and count her a friend.
Joe Ely

Lafayette, Indiana

Speaker Bio

Marypat Cooper

o f'remplqil %om

Production, Quality an

led process revolution
at Brooks Electronics Division of The
py fopover 14 years in

Resources. Expert in the Toyota
Production System as well as office and
information systems, Marypat worked as

ViY et, den mésshgeaemdins remdrkably consistent. | see the same
themes over and over in my interaction with her. Go see for yourself.
Listen carefully to your front -line workers. Draw a map of flow and
keep amplifying it. Find a gnarly problem and attack it, head on. In
particular, the application and focus of a kaizen event; planned,
executed and followed up to bring rapid, measurable improvement

to a tough business problem.

Along with the consistency of tools is a constant, deep,
uncompromising respect for the worth of the individual and the
contri
philosophy and tools that makes Lean work. MaryPat has ingrained
these things and the organizations she touches are better for it.

bution to the

Wabash Valley Lean Network

Human

4 Hgshin Lﬁa}d%{ and Internal Consultant for The Wiremol d Company

great e

MaryPat Cooper is a leader. | am fortunate to have been led by her

across the United States, Canada and Europe.

Her efforts to fully integrate kaizen and continuous improvement
throughout various corporate functions result in record -breaking
productivity and profit gains. She has led teams to successfully
overhaul pay systems, product families, supply chains, equipment
design and information flow systems to profitably delight customers.
Marypat has created and published workshops, handbooks and
training simulations to initiate and sustain a corporate culture o f

lean enterprise.

Marypat hol ds a

Bachel or

A

0s Degree

University of Wisconsin. She has participated in multiple work -study
projects in Japan. Her teachers include Dr. W. Edwards Deming, Art
Byrne, Gary Brooks and Chirhiro Na k a o .
been acknowledged inLean Thinking by Jim Womack and Daniel

Jones, andWh o0 6 s

Marypat os

C doyi JertyiSalognon. Marypat joined

Moffitt Associates in 2003 and her clients have enjoyed significant
gains in lead time, productivity and p rofit. She was recently
recognized for her contribution to the development of Lean
Certification by SME, Shingo Prize and AME. She continues to
volunteer for various lean organizations in the United States and
lives near Philadelphia with her husband and youngest of three

children.
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could make the proposed hydrogen economy affordable.
Unbelievable medical advances, smart phones, GPS devices anc
Google continue to highlight the importance of the technology
advances in our everyday life. Mostly eyene behaves in a very
different way each hour in 2009 than in 1999.

PRESIDENTS MESSAGE

If you haven't visited a meeting recently, | encourage you to do so.
The Officers and Directors continue to actively uphold the
Chapter's mission. One of my goals is to continue thditimas of

the Chapter and suggest ways to increase involvement of new
The 2010 IIESJDYC Officers & Directors and, 2010 President Mmembers. | believe that this can be accomplished by informing
wishyou and yours a wonderful and safe New Year! professionals about the relevance of IIE and IIESBOV The
IIESIDVPC Officers and Directors have been working on

On behalf of the members and myself, | would like to provide umerousefforts that directly support our strategic intent to deliver
special thanks to the séce of our immediate past President BolFontent and resources that are relevant to the members. Member
Siebeneicher who has and will continue to make majé’rf IIE and IIESJD\PC can enrich their skills as part of the global
contributionsto our organization. As an organization, we havB€twork of professionals serving the industrial engineering,
spent our collective efforts this year evaluating where we are afflthcare, ergonomics and Six Sigma sectors. Many of you who
where we want to be. It's impsible to express how impressed [have taken adyantage of the technical resources, online archlyes
have been withSiebeneichérs | eader shi p i @nd gasecsiidias, canaafigstiqythe vajug of giving and receiving
efforts of the Officers, Directors, volunteers, public sector entitie@SSistance with real world industry issues.
private businesses and other Professional Societies as we have ) i ) )
pursued specific goals anorked together to move the Chapter’he IIESID\PC Directors and Officers will continue to pursue
forward. As the incoming President, | have great confidence in tiiovative strategies to help best position the Chapter for the future
leadership of our Officers and Directors along with the quality &S Well as to provide the most value to our members. | want to
the volunteers we have to draw from in 2010 in order to focus §fovide existing members and new members with some continuity
the mission of thd nst it ute of | ndust r iPgweenglls gnbihes gnginegringpEBations thag they bejpng
Senior Delaware ValleRrofessionaChapter (IESJDYC). to. Throughout the year, our efforts will remain strategically
focused which will ensure a very productive year.
As we approach 2010, we have the luxury of defining the past year ) ] . ]
and the decade. Will the first decade (2000s) be remembered”8§ can still volunteer for the 2010 Philadelphia Future City
"A Decade rdThe Mgita Detadel in years to Come?_(:ompetltlon and help is needellease contact Jennifer Wetzel at
What defines a decade? Is it a moment? A story? A trend? \Wetzel@upenn.edu today.
started the decade with a $162 billion mega merger between AOL o
and Time Warner that was supposed to revolutionize the interf¥g aré now soliciting a 2010 IE Career Quest© Workshop host.
(the nineyear marriage w& over in May 2009) followed by a The bes_t time frame for the college schedules is late February
Presidential election decided by judges and hanging chads. &HO. Since we want to circulate the career workshop between
9/11 the world changed forever. Costly wars in the Middle Eagpllegesiideally, the IIE Lehigh University Chapter would be our
and Asia took center stage. The dot com bust, D.C. snipers, antHst choice. But, if they are unable to host the workshop, the IIE
letters, the Northeast blesut, Hurricane Katrina, and an eight lané”hiladelphia University Chapter would be our next choice.

highway collapsing in Minnesota made everyone vulnerable. o o
Another historynaking Presidential election in 2008 and d @m enthusiastic about the future of our organization. The success
financial meltdown captured the headlines of a tepsyy decade.  Of our Chapter is due to the continued efforts of the many dedicated
volunteers. These volunteer efforts provide the foundation for all
As the decade progressed did our reliance on technology. AOUr success yvithin this Qrganization: Once again, many thanks to
decade ago, the Y2K bug had people buying canned food dep Siebeneicher, the Dlrectors, Officers, members, ahohteers
hiding in their homes like they were fallout shelters. The iPod w¥§0 have worked so tirelessly to make 2009 a great year, and |
introduced and an internet based pet store (with a popular séRRk forward together to an even better year in 2010.
puppet featured on Supero®l ads) raised $300 million of
investment capital. MySpace came out in 2003, Facebook startel
2004 and the iPhone was introduced in 2007. Many still beIie‘
that Segways will change the way we commute. After spendi (il
millions to launch their satelliténfrastructures, XM and Sirius ‘M!
suddenly discovered that subscriptions were low because pec
can actually tune into radio stations around the world for the Ic|
price of free (whoops). The music sharing service created ‘
Napster (now owned by Best Buy asubscription service) ignited
a legal brouhaha with the recording industry and transformed 1
way music is sold. Several countries now have nuclear capability .
and the US Military has advanced to utilizing remote giss JO€ Polidoro

drone aircraft. Energy staya devices and low cost solar panel€010 President _
IIE South Jersey Delaware Vall®yofessionaChapter No. 132
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Officers & Directors
20101IE South Jersey
Delaware ValleyProfessional
Chapter No. 132

President Joe Polidoro

Director of Engineerdés Week
(C) 484716-1860

polidoro_joe@yahoo.com

Vice-President Fred Rexon

Northeast Region AsgentVice President
(W) 856-428740Q (F) 8564281270
fredrexon@precisionautomationinc.com

Secretary Paul Robert Siebeneicher, Il
Director of Constitution & Bylaws& CD
(C) 6093521957, (H) 8562359446
bobsiebeneicher2@aol.com

Treasurer Rick Huysie
(H) 856-931-7352

Director of Membershi& NE Newsletter
NE Region Career Workshop Coordinator
Kevin Drevik

(W) 732-605-0385, X245,

(F) 7326051582

kdrevik@lge.com

Director- John McGowanPE
Director ofChapter Activities CAR
(H) 856-722-4593, (F) 8567227768
john.p.mcgowan@Imco.com

Director of Programs Tom Masapollo
(W) 856-380-2918
tmasapollo@comcast.net

Director of Internet Communications &
Web Site Master PaulSiebeneicher
(C) 6093521957, (H) 856-787-8447
bobsiebeneicher2@aol.com

Directorof EmploynentAssistancé
Kevin Wiker- (W) 215-781-2789
kswik12@comcast.net

Director & Newsletter Editoi Tom Fung
(W) 856-3627238

Process Development Consultant
Rutgers Food Inovation Center
ttfung@alumni.upenn.edu
fung@aesop.rutgers.edu

Director at Largé Frank DeFelice
Master at Arms

(H) 215-365-3549
fd744@aol.com

Director at Largé Marven Chin
(W) 609-880-2172, (F) 6098802945
Marven_Chin@medco.com

Director at Large Hardik Patel
Boeing Corporate Membership Liaison
Hardik.Patel@boeing.com

Director at Largé Michael Reyman

mreyman @mac.com

Director at Largé Hardik Shah
hsh&@interlinebrands.com

Director at Largé Gene Wrotny
unlvnellis@yahoo.com

CARARTICLE

New Year Rings In New Chapter Board
of Directors

We start the New Year fresh off elections for the new
Chapter Boat including new Chapter President Joe Polidoro
and new Director of Communications & Newsletter Editor
Tom Fung. Our Chapteros s u
stepping up to volunteer to make things happen. We welcome
the fresh perspectives of our new offeemnd directors and
appreciate the efforts of our continuing officersVice
President Fred Rexon, Treasurer Rick Huysie, and Bob
Siebeneicher moving on to Chapter Secretary.

Thanks for your responses to Membership Director Kevin
Drevi kbés g U'bss questiomnmaieei gote a good
response agjuestionnaireggo; and those of you that did
respond gave insightful information regarding program
topics, meeting locations, and communications. The
responses will be summarized in the February newsletter. As
always, please contact a board member with any suggestions
to make our Chapter better.

The end of the year is the time to start summarizing our
Chapterds activities from t
Newsletter Competition form has been submitted and our
Chaper Activity Report is scheduled to be submitted in
February. If you have attended or participated in an IlIE
seminar, conference, or training progranplease let CAR
Director John Mc Gowan know
already. Participating in these progra supports the IIE and
would be add to our Chapter Activity Record.

Remember, the early part of the year offers volunteer
opportunities with Future City (January), MATHCOUNTS
(February), and Engineer 6s
opportunities are on both sslef the Delaware; so if you are
interested; please contact Joe Polidoro or John McGowan for
information.

Have a healthy & prosperous New Year
- John McGowan
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Career Development moved around to expose employees to other facets of the

business? I s management open t

enmpl oy ee ii deao programs f ost e
INNOVATE AND THRIVE OR STAGNATE AND DIE resistant to change handled effectively? Does your organization
support crosfertilization of ideas and operations? Is free time
g@% {/vi{h co b’eﬁsﬁtignnduring the work period for education and
reseach? While Innovation ideas may develop outside of the
organization, the culture of the organization must be receptive,
nurture and support the innovation process, if it is to flourish
inside the organization.

filnnovate and thrive, or stagate and dig 6 s o0 says
in Training January 2010. Oliovember 2009 CD ColumrThe
IE Tool Kit Needs To Expand addressed our continuing
education needs innovation, Renewable Energy, Product &
Systems Sustainability and Water Conservatian.ovation was
listed first, because withoutnnovation, there will be no

manufacturing base left to support anything else in America, nphe companies that can innovate quickly andcessfully will
even our service industry. thrive, while those that innovate slowly or stagnate will die. How

. ~ ) do you go about separating the great innovation ideas from the
This coun tryo S man u facturi n gmark th%tewill Wt ge sthc%e'sﬁfu%’? The Rfelessifovafo? T T
Industry. Prior to our IndustmaRevoIL_Jtmn, almost everything companies have given us some insight into whatemiakcompany
manufactured came from small operations as the local Blacksmlglh.great innovator.  Gail Dutton, the author bfnovation

Through Innovation manufacturing metamorphosed into the, . o\ ation in Training Magazine January 2016 t a tThes ,

industrial revolution. Driven by increasing wealth and the need st way to encourage and manage innovation is to foster idea

survwfe se\{eralbwarslpnor:/ ation chort_ll_rr]]ued to bu'l_d the griatzst sharing throughout the organization and advance the best ideas
manufacturing base in the world. Througtmovation and hard —y, generate meaningful resultsd6 | ndustri al Enc

work, the United States achieved the highest standard of living hst comfortable in the role of managing and supporting

its pop_ulation the world has known. It ha§ been documented ﬂﬁ%ovation within their organizations. Thd E,0 with their
the United States has lost morarthhalf of it manufacturing base expertise and skills il in processes and systems engineering,

since 1980, with the manufacturing losses accelerating in 2000. are betterequipped than anyone to mandgeovation in their

The challenges facing our economy are complicated and-muftfg@nizations. But, how does the rest of the organization view
faceted. Since it took us 3 to 4 decades to get where we are toéﬁgﬁ 3,5 the 'E _organlzat|on recogmzed as p03|t|\{e and .
it will take a long tine to rebuild U.S. manufacturing. The reasorfUPPOrtive? Or, is it seen as an extension of manufacturing that is
Innovation is pivotal is because of its ability to create productEIaylng a sr_nalleand sma_ller ro_le n th_e success of the Compaf‘y?
and services desirable and/or needed, but yet not available onlfhi as active _and pro_m_lne_nt in quality, mamtenance, marketmg,
open markets. JlesiddtheDedatriarirt tites s_aéeg__:fmp gefvige, as it is in manufacturing and operations? Low
January 200 Training Magazineclassifies innovations as visibility or absgnce on the rqdar screen usually means that
collaborative, creative, controling or competitive. Often, th&anagement will outsource their Innovation programs  to
greatest competition comes from the cultures within the companfgd!sultants. Using outside consultants that have to be brought up
that have adopted innovation processes and programs. Many'a®@ SPeed while trying to [lear
content with thestatus quo. Others do not see immediate benefffil€N decelerate thenovation process.

for their department or organization, even though overall,

it |§ . . . . . .
A our IE organization is not leading and naaying Innovation
what 6s best for the company. Y g g g

within your companythan you could be an endangered species.

Imaginationi s not just good for walaW pdQn¥9UwBeFFgpe @y diMpSd £ds . ©
Many engineers are f prusingaheis aNSOHMRLeN fgom Just Indugtrial agd,systems engineering to
Imagination. Innovation requires everyone to use his or hefclude diversity of thought and social networking. E aleady

Imagination. Engineers are good at process improvement, bt® good at analysis and savings projections. They now need to

often are pushed to deliver products or services before they Qpé:ome_ adept at. market anfalyS|s and revenue projections. Smal

ready for their markets by managemént= éed to balare their companies provide most jobs. Reminiscent of the Cottage
. . . ) ircle? i

teams with all personality types, including collaborator, creatd ,dustrhy, have we come full cwclg.bShould we be m 2\/{2’% awa.>|/|

controller and competitor. All team members must take owners ﬁ?m the mega company created by merger mania’ at wi

of the innovations they are working to supportE aresupposed Uappenl if the ﬁUS" cr:)ntlnuesh a:jbalnodo;)nlgg _r’nanufaclt_urm_g?
to be the masters @fontinuous Improvemen(ClI). PracticingClI nemployment officially has reache o, but in actuality, I

requires some application ofinovation and Imagination, but TW'C? tfhj(t).o/Zero mam:jfacturlnrg]]lwnl re?ultdlndanf IL.m_emponment
most often it is still a process routinely exercised that does not &le 0 o Or mor@nd a much fower standard ot Iiving.

iwhere no man or woman| Ea=s %Paﬁ?/ou ShSnhoQatoP? 9 not, will Yol Fetddf yeErTool Kit
fipeople engineerso, mostze e |, cofiRhG Bdudatbh B betdh@ onk? EnQI8n3d your

people factor critical to the team building necessary qunaginationand see how far it will take you
Innovation successes. '

_ ThelEi s €CHamge Agem o f t hMakefYour Career
Does your company have a culture that suppbrtsvation? Happen! Educate, Proliferate . . . . . or Vanish! ©
Some of the signs are obvious. Is your management leaders |p

bosses? Are lines of communication open dgtmut the Iﬁaul Robert Siebengieheit, csi, crowm, F.iE

organization? Is supervision supportive, providing continuing Director of Career Development i IIESJIDVPC
education and training in diverse areas? Are work assignments Copywrited 2009 i All Rights Reserve
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|
Travel Journal from the

Newsletter Editor

| had a chance to travel to
Asia, at the same week that

Difference is power.

ess traveled by. . . And that has made all the

difference. . .

I Tom Fung

President Obama conducted
his first Asian tour in
November. Watching the

local media coverage
reminded me of watching the Olympics while
traveling through Canada. One gets to see very
different things on TV. We all have our own
filters, and the media is no different. | must say
that all the local coverage on President Obama
was very positive. One got a sense of
interdependency lingering in the air, where the
East and the West both understood the
importance of continued cooperation.

Engineering management has long recognized the
power of collaboration in teams. Diversity is a
fundamental business strategy. Diversity brings in
new ideas, fresh perspectives, and more

Youdbre Chapter Ne
The preferred method of distribom of this newsletter
is email.

If you are receiving a hard copy via USPS, pleas¢
consider supplying us an email address.

It is both cost efficient for the Chapter and
aserious i me saver for the
AO&sNALOSs. O
Additionally, please keep your email address updafed
so that we can provide a timely newsletter.

As always, thank you for your support!

importantly, an atmosphere of inclusion and
tolerance.

While | flew to
Asia, it was a
polar flight, as
shown in the
solid yellow
line. We flew
over Russian
and Chinese air
space, as it is
the shortest
distance from
Newark, NJ.
Those two
countries commercialized their air space, making
it a win-win for everyone. They get a revenue
stream, and making a shorter trip for the

& Gatewayto
4 EXCELLENCE \ \CONFERENCE AND EXP0 2009
29 St.Louis,Mo. -

3 9

OPERATIONAL

Process Improvement Professionals Want
Cutting-Edge Solutions.
Exhibit Space And Sponsorships Available Now!

Sign up today!

This conference offers outstanding exhibit and sponsorship
opportunities that are sure to gain your organization maximum
exposure. Contact Michelle Lorusso at (770) 349-1127 for additional

passengers, with kss jet fuel consumed.A details.

wonderful example of collaboration . The return

flight was different, due to weather conditions. |

thought about Robert Frost, the eminent

American poet. His poem, O0The Road Not Takenbo
.. TWO roads diverged in a yellow wood. . And

sorry | could not travel both . . . .l took the one


http://rs6.net/tn.jsp?et=1102643506996&s=14974&e=001NkiePXkL7TOB96EqeLnrgbnV_Wd4w-M7bF6qbt2q4EU_SYOAYbu30U9W6_YJIPyA36HUQ6cLWVkqbMVL0c908Xv-Lp6CpuK0uQ1OjJvw9B0IBGfNzgaoQuwmKgV99lMOick_4xjo0qnrlv-fgbMoozLocmwye4gxQ7eqk2KKRMOBUs5cD9C5lQ==

CHAPTER NEWS

Member News

Francis X. DeFelice has been appointed to the
2009and 2010 IIE South Jersey Delaware Valley
Professional Chapter No. 132 Board of Directors.

CAREER CENTER

South Jersey Delaware Valley
Professional Chapter Employment
Assistance Network
Are You Looking For A Job?

Do You Know Of A Job Opportunity?

Contact The SJC Employment Assistance Network:
Email your name or any hot opportunities to

Kevin Wiker at: ile132_jobs@comcast.net

DirectoratLag e DeFel i ce wil |
Master at Arms. DeFelice is a past Chapter
President of the Greater Philadelphia Chapter.

Member News?i Contact the Newsletter Editor with
any news you would like to share.

be the Chapterés
Reminder! The Chapter Board of Directors adopted a
resolution tadiscount dinner meetings to $10 for
unemployed Chapter Members in good standingThis
applies to programs hosted by the South Jersey Delawg
Valley Chapter. Currentlythe cost of dinner meetings is $2
for members. I f unempl oye
great dinner anywhere.

UT =
D

[N

You

MEMBERSHIP

As of 10/04/09the SDV Professioal Chapter hag62
Members.

Welcome New Members!
There were no new mbers to report.

Pl ease Donot
Time to renew your membershi®

IIE_-SJC Newsletter Advertising Rates

Ad Size
1/8 Page
Y4 Page

Run Length
Single Issue $
Single Issue $25

Cost  Full Year
20 $100
$250

% Page
Y P age
1 Page

Single Issue $75 $4
Single Issue $75 $4
Single Issue $100 $5

00
50
00

You can renew your I|IE Membership online
anytime! Members can now renew din IIE
Membership online. From the home page, go| to
"Manage Your Membership" and select "Renew Ypur
Membership." It is that easy!

Our sincere thanks to our Classifiec
Advertisers for their strong Chapter
support! Pleasgyatronize them

during the year!

Dond6t forget to renew
Your support of your professional society is
greatly appreciated. We value your
Membership!

TREASURERS REPORT

Mr. Richard T. Huysie reports a
Treasury Balance ofvas $6,137.63 as
of December 312009for the IIE South
JerseyDelawareValley Professional
Chapter No. 132.

About Our Next Meeting
Transition into the Business

World
Our February program wi
ni ght 6, a good networ ki

IIE members, and other manufacturing
professionals to exchange ide on careers, and
job opportunities.

Save theDate: Wednesday;ebruary 12, 2010

o<

I
n


mailto:iie132_jobs@comcast.net

Check out our Ch
Website!!

http://www.iienet2.org/Chapter/chap132/index.htm

Institute of Industrial
Engineers Continuing
Education

Stand Out from the Crow d
with Six Sigma Skills

Six Sigma
your resume or ratings to top
Do it this
summer!

- an lIE Certificate helps move
of stack!

[IE's Six Sigma Black
Belt course has been
evaluated and has
been recommended
for graduate

semester credits by the
on Education (ACE).

America n Council

Click here for details.

Corporate training saves time and travel.
Minimum size is six participants. Contact
Larry Aft for more information at (770)

349 -1130.

CONFERENCE WORKS HOP IN SIX SIGMA
WHITE BELT - NEW!

Lean Six Sigma White Belt in Process

Improvement

2days | 1.6 CEUs

An IIE Certificate Workshop
Facilitator: Merwan Mehta, Ph.D.
Post-conference workshop at IIE's

Operational Excellence Conference and Expo 2009
Oct. 28 -29 | St. Lou is, Mo.

ONLINE COURSES DELIVER RESULTS
Travel budget locked?  An IIE online course s
just the ticket. IIE offers courses online that
are self - paced with access to chat and
sessions with experienced in  structors.
Don't delay. Find that perfect course
today !

A Message fronthe 2010 Philadelphia
Future CityCompetition

Mentors Needed

Future CityPhiladelphia registration is going strongs of
today we have 30 schools signed ufere is the current
list of schools that need mentors:

Girard College Middle School Philadelphia
(Fairmount)

Hedgepeth/Williams Ementary Scbhol  Trenton, NJ
Kutztown Area Middle School Kutztown, PA
Octorara Middle School Atglen, PA
Postlethwait Middle School Camden, DE

Stewart Middle School East Norriton, PA

We need mentors!We can all remember times in school
or in our careers where a nudge from an experienced co
worker or teacher made a differencéAs a mentor, you
could provide that sort of hudge to these teamBlease

let me know if you are interested in working with any of
the schools above and | will get you in touch with the
0SIFHYyQa LB OXK&NPP tA1S G2 0S5
a school in your area, send me atyd Af I y R
posted as schoslregister (through October 31).

Please visit our website atww.futurecityphilly.organd
click on OrLine Volunteer FormThere you can register
to be a mentor, judge, or general volunteeYou can also
check out the complete list of registered schools if you
click on Schools Registered (near the bottom of the
page). Sign up now and put Saturday, January 23, 2010
on your calendar!

Any gquestions please contact me viamail or phone.
Please feel free to forward this-enail to your friends, co
workers, and technical society members.

Thanks.

Jennifer
Philadelphia Regional Volunteer Coordinator
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http://rs6.net/tn.jsp?et=1102623194609&s=11417&e=001mcAbo2yZJ97nOE-eT9d-NFKSj8i7gRAfnJZTM0wLiLVjBZWKVop95bIbTvEPhWXCzgOnKqKJCErNVgh2SXw3f7arywSAgmkVLQMyIUZsEXhsedEwhe64tnvXruttVLxEHOkLz0yBQnP-N076WCcDfVWWx7vOmWDi6F1KLan7Jc-jB65T3CcbDdwX1FLfSAH-BCiplPEPU5axvxjd2lbcMKrqtfHabI7H
http://rs6.net/tn.jsp?et=1102623194609&s=11417&e=001mcAbo2yZJ97T12pm-qKcdsmueJQK5cXi2tfjr8O6o8JWweRs7DqomCN6Pn-DUO5n4N4FCD7JpmkAl6zaAkN3bWbJ_OHzYqk2gXaRWOeWpjsUH_g1n5_2R4VyDo5yZEpEUa_gyMhqv4J8Z9CKMbDEQsGRW8_8KAZFceawKWw1PyVY7L_a7lBl4Q==
http://rs6.net/tn.jsp?et=1102623194609&s=11417&e=001mcAbo2yZJ97T12pm-qKcdsmueJQK5cXi2tfjr8O6o8JWweRs7DqomCN6Pn-DUO5n4N4FCD7JpmkAl6zaAkN3bWbJ_OHzYqk2gXaRWOeWpjsUH_g1n5_2R4VyDo5yZEpEUa_gyMhqv4J8Z9CKMbDEQsGRW8_8KAZFceawKWw1PyVY7L_a7lBl4Q==
http://rs6.net/tn.jsp?et=1102623194609&s=11417&e=001mcAbo2yZJ97r2tNZ-8IzO0GBXtph8wBn4DcRu0uzpdqH--5WKjk3eRz3iQASmbTj2wS3Evz48m4fWdlg-xVFTrpjdGi4sg9lRJOrAq-Hc8j3QQeppkucUV5VIriS_klnyuGB0gc-vxnfEjzuAZi4tA==
http://rs6.net/tn.jsp?et=1102623194609&s=11417&e=001mcAbo2yZJ97FJfR2o2cwZygaZTLhvIZS-X1aoCp9eWHyDaZGfSLUdAwosKC2lq8XbgeorKi27PLkyMt9Y8u1esvpg3ECKQLgMZNeIz3tpK1NQi_ndj-gIycKO3lecTCarmrr65KzxLYNnX7buimfwzbJ2ntRvg_luZoy-TiG0uZVlkuRKN28y76K0VXVzycY
http://www.futurecityphilly.org/
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Future Cities Competition Mentor Notes
By Mike Reyman

As a new participant tde Future Cities
Competition, | volunteered to mentor a school
and was given Saint Andrew School in Drexel
Hill, PA. The group is lead by Ms. Anita
Mazzone and has twelve students (Andrew,
Audrey and Clarissa (twins), Fran, Marie, Matt
N., Matt W., MeghanMicaela, Nick and Sonia)
on the team. Having spent time with them
throughout December, first talking with them,
then working with the
(they were very excited about that), their essay
and narrative and finally their design for their
presentation, this group amazes me at their
creativeness and ability to work together for a
common purpose. This is a great team and we
are certainly having fun (while learning as well
i | am probably learning more from them!)
Make sure you come out fdre judging and
cheer them on! See you there.

Employment Assistance Network
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Position: Production Supervisor

Responsibilities: Supervision of assigned areas,
including directing personnel in the
achievement of production and other goals.
Maintaini ng production schedules. Managing
the performance review/merit increase process,
and training personnel.

Requirements: 5 to 7 years experience in
manufacturing facility or similar. Four year
college degree. Understanding of Six Sigma and
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Lean Principles (DMAIC), 5S, continuous
process improvement.

Interested: www.accellent.com Job number
3813 Jim.donahue@accellent.com

- Department of the Navy
villan Jobe That Make & Difference Ta Qur Country And The Warld

No Limits No Bounds

Position: INDUSTRIAL ENGINEER
(ACQUISITION)

Responsibilities: Supervise, lead or pefform
various duties concerned with the planning,
design, optimization, and installation of
integrated systems of human and material
resources to produce a product or render a
service.

on their ASIim Cityo
Duties may include: planning, modifying and
implementing novel, comple x or unusual
arrangements of machines and equipment;
designing new buildings; studying how work is
performed; and assessing production
capabilities to develop the most efficient and
effective utilization of resources, systems and
facilities.

Requirements: Full 4-year course of study in an
accredited college. All positions are covered
under the Defense Acquisition Workforce
Improvement Act (DAWIA) and require
additional education, training and experience.

Interested: https://chart.donhr.navy.mil/
Announcement number. DON0896 -HQ

.

XFORD
Glc:l::)al Resources®

v DIVISION OF ON ASSIGHMENT

Recruiting for a number of engineering jobs
including quality, hardware and software
engineering. Please visit their website for
opportunities or contact Brian Knabe.

Brian Knabe
Team Lead-- Engineering Consulting Services


http://www.accellent.com/
https://chart.donhr.navy.mil/

Oxford International

A division of On Assignment

4400 Alliance Gateway Freeway Suite 100
Fort Worth, TX 76177

800.724.8844 x2267 Office

817.490.5039 FAX
brian_knabe@oxfordcorp.com
www.oxfordcorp.com

Oxford Europe

To apply, students must go to
www.nreip.asee.org. If you have any questions
or need more details, please contact Dr. John
Barkyoumb at 301-227-1275 or William "Dave"
Sudduth at 301-227-4804.

2010 Naval Research Enterprise Intern
Program (NREIP) Announcement

Do you know a
college
undergraduate or
graduate student
who is majoring in
science and
engineering and is
looking for a
summer internship? If so, the Naval Research
Enterprise Intern Program (NREIP) may be
just what they are looking for.

Applications are currently being accepted for
the summer 2010 NREIP. The application
deadline is 1600 on Friday, January 8, 2010.

NREIP, sponsored by the Office of Naval
Research, encourages college students to
experience a 10week internship relevant to
their science and engineering major. The
program provides students' exposure to the
everyday practice of engineering and research
at DOD laboratories across the courtry.
Students applying to the program can select
from over a dozen Navy laboratories and
centers, including the Carderock Division at the
West Bethesda or Philadelphia locations.

Students will receive a stipend for the
internship, ranging from $7,500 for
undergraduate students to $10,000 for
graduate students. Payments are in three (3)
installments.

Applicants must a Junior, Senior, or Graduate
student by the summer 2010 and enrolled in an
eligible college or university. Applicants must
be U.S. Citizens, although permanent resident
aliens are considered by some laboratories.
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IIlE SOUTH JERSEY DELAWARE
VALLEY PROFESSIONAL
CHAPTER NO. 132

PROGRAM AGENDA FOR THE
2009-2010 PROGRAM YEAR

DATE TOPIC LOCATION

1/20/10*_ean Processes
Inn

TBD/Quality

(Joint Meeting W/ASQ)
NOTE: HOSTING IIE WEB INAR
(Back-Up is Alternative Energy)

2/17/10*Transition into Business World Quiality Inn
(IIE University Student Night)

3/24/1¢ GovernmenSponsored Green  Quality Inn
ProgramgBackup is Lean
Processes)

4/21/10%)oint Meeting W/ASQ & SIMCA TBD
(Backup is ASQ provided speaker)

5/19/10*Plant Tour i Estee Lauder Bristol, Pa.

* = Date or Program not firmed up yet
TBD = location to be determined



BLOCKED::mailto:brian_knabe@oxfordcorp.com
http://www.oxfordcorp.com/
http://www.oxfordcorp.com/oxfordeurope.html

celebrate Engineers Week 2010 at the Young
Engineers SocialHosted by the Engineers Club

of Philadelphia, the event will be Monday,

February 15 from 5:30 to 9pm dards Brewery

in downtown PhiladelphiaTheevent will

recognize Mike Witkowski, McHugh

Engineering Associates as the 2010 Young
Engineer of the Year, and provide a venue for

young engineers of the Philadelphia area to

network and socialize. Guests will enjoy a tour

of the brewery, followed byhos6 o euvr es a
samples of the brew mast

Celebration of Engineering Gal&Ve invite you
to celebrate Engineers Week while you explore

. . : : one of Phil adedrep'hoirués hi
Engineers” Club of Philadelphia on Saturday, February 20th at the Chemical
Founded in 1877 Heritage Foundation (CHF) for an evening of
socializing, strolls through exciting exhibits and
gall eries, and of course

. N ard recipients at the 2010 Celebration of
Engineersé Club of '%?bihefrill |§al pﬁl a li’\lo'tes

By Mike Reymari SJDV IIE Representative to

theECP _ ) companies, technical and professional societies,
The following are some events coordinated by and colleges/universities host events and

or communicated througnalifb&or frdsdht alldic forEfginkels P
of Philadelphia during their last meeting in Week. To let others know what is happening,
December; we would like to post infanation on all these
activities on the Delaware Valley Engineers
Week website.Of particular interest are those
events that are open to the public, with
appropriate contact informatiotdowever, even
If the event is intended for the private audience
of the hosting organization, we can still list it.
Send information t&usan Best

Directory of Engineers Week Eventsany

Young Engineer of the Yeafhe Engie e r s 0
Club is pleased to announce that Michael
Witkowski, PE, LEED AP, Associate with
McHugh Engineering Associates, has been
selected as the 2010 Delaware Valley Engineer
of the Year.Mr. Witkowski has a BS in
Mechanical Engineering and a MS in Civil

Engneering, both from Drexel University-He Joint Society Calendar Donodt for get

has been active in Dr eXtﬁe'Jcﬁn?Soﬁb'ty'd:éfb'?\darfrﬁe%tﬁd%ﬁnidat i on,

and received the_2007 Drexel_ University Algmni programs offered by the
Young Leadership Award He is also active in engineering technical and professional

the American _Soc_lety of_ Heating, Refrigeration societies. Send announcements of your

and Air C_ondltlonl_ng Engeers (_ASHRA_E) and meetings taalendar@engrclub.otg be

the American Society of Plumbing Engineers included. Societies may want to inclechis

(ASPE). address in your membership distribution list.

Young Engineers SocialCalling all young
engineers of the Delaware Valley! Come join
other young engineers from around the region t
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http://www.dvewc.org/awards/youngEngineerOfTheYear.php
http://www.dvewc.org/events.php
http://www.yardsbrewing.com/
http://www.dvewc.org/events/engineersWeekGala.php
mailto:sbest@engrclub.org
http://engrclub.org/events/calendar.cfm
mailto:calendar@engrclub.org
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1-800-SCRAP IT HEeHEGRIES 1-800-SCRAP IT

Camden Iron & Metal was i ncorporated in 1929, but wa s
1900. Go towww.camdeniron.comtolear n mor e about t he Del abrezycler

We are nowa European Metal Recyclingcompany as of January2008.EMR i s one of

largest recyclers with over 65 locationsDid you know that recycling just 1 aluminum can will save
enough electricity to run a laptop computer for 10 hours? Or, that recycling 1 pound of iron (ferrous
saves 5,450 BTUs of energy, enough to light a -@@tt bulb for over 26 hours? Recycling saves
Resources, Energy, the Environment and JobsCIM pays the lhighest price for all metals. Our CIM
Buyers are available to help yourecycle any post consumed metals, ferrous and nonferrous, from yo
home, business idownship. Please call our 800 Number todayor one of ourCIM Buyers directly:

Ferrous Metals Non-Ferrous Metals
Steve CirilloT 215-9521505 Joe Cirillo 7 8569697033
Mike DiOrio T 215952-1515 Mike Roddy i 215952-1508
Jack LoftusT 610952-3874
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Tom Fung

Newsletter Editor

South Jersey Delaware Valley

Chapter No. 132

IIE, Incorporated

c/o 450 East Broad Street
Bridgeton, NJ 08302
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