Institute Of Industrial Engineers

South Jersey — Delaware Valley Chapter No. 132

VOLUME 48 January 2009 NUMBER 1
http://iienet2.org/Chapter/chap132

Theme: Quality

Date: Wednesday January’s Program

Social Hour:
Presentation:
Dinner:

Location:

Cost:

January 21, 2009

5:30 P.M.
6:30 P.M.
7:30 P.M.

Quality Inn

531 Route 38 West.
Maple Shade, NJ 08052
(38 West meets 73 South)

Directions on Page 2.

$25.00 (Dinner)
Free (Presentation)

RSVP: To Tom Masapollo at
Tmasapollo@comcast.net

By Friday, January 16, 2009

This is a joint meeting with the
South Jersey Section of ASQ

January 19

TOPIC: Four Case Risk Management Analysis

As many organizations attempt to squeeze a
competitive edge from every activity, the evaluatio n
and management of (business quality) risk becomes
more and more important. As with any discipline, it
may be difficult to identify those areas where a
formal approach to analyzing risk is warranted.
Further, it is not clear what tools are best suited
performing that analysis.

for

In this paper, some of the risks associated with
normal business operations will be reviewed for
product development, Sales, material procurement,
planning, IT, production, quality control and
shipping. A four case approach to risk evaluation i S
developed wusing quadrant analysis. Financial
calculations supported by technical assessments
allow risks to be quantified in a manner that permi
risk comparisons, even across business units of
widely divergent resources.
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ABOUT OUR SPEAKER:

Four Case Risk Management Analysis

, 1

James August, CQA

James August is a quality professional with over

twenty years experience in industrial an
military/aerospace manufacturing. He holds
Bachelor of Engineering from SUNY Stony Brook, @

Masters in Materials Science from the same

university and has completed post graduate work

the Colorado School of Mines. Starting as an
Engineer and Metallurgist, Mr. August's career
evolved toward quality due to early experiencegs

establishing manufacturing systems. Currently,idim
Director of Quality Management for American
Biltrite Tape Products Division where he is th&Q
9001:2000 representative.

James August rejoined ASQ in 1992 and as a Sen
member belongs to the Princeton and South Jers
sections. He is an ASQ Certified Quality Audito
since 1993. Jim was active in Quality New Jerse
between 1991 and 2007 where he served as
Administrator for their Performance Excellence
Network. He was a member of the QNJ Governoi

Award for Performance Excellence Board of

Examiners for twelve years (Baldrige criteria),

Senior Examiner and Team Leader for eight years

and an assessment process trainer for four years.
also is a member of ASCD and a Registers
Professional Development Provider (for educatior
in New Jersey. Jim August is a regular contribtibor
ASQ section programs.

January Program Meeting

Directions

The Quality Inn
531 Route 38 West
(Corner of 38 West & 73 South)
Maple Shade, NJ 08052
856-235-6400
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From Trenton or Points North

Take 1-295 Soutl{or NJ Turnpike South/Exit 4) to
Route 73 North Exit. Proceed on Route 73 North for
approximately 1 % - 1 ¥ miles to Route 38 Westyer
quickly, the Quality Inn entrance will be on the right.

From Delaware:

Take 1295 North to Route 73 North Exit. Proceed to
Route 73 North for approximately 1 ¥ miles to Route
38 West. The Quality Inn entrance will be on thghti

From Philadelphia (Downtown):

Take Ben Franklin Bridge to Route 30 to Route 38
East. At approximately 2 miles past Cherry Hill Mal
take Kings Highway North/Moorestown Exit. Remain
on the right and exit onto Route 73 South and
IMMEDIATELY exit again onto Route 38 West (you
will be following a clover leaf turn). Quality Inn
entrance will be on the right.
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PRESIDENT SMESSAGE

On the behalf of youR009 IIESIDVC Officers &
Directorsand myself, President, | wish you and yours
most healthy and saféew Year!

Your IIE South Jersey Delaware Valley Senior
Chapteris pleased to welcome and recognize &2
Members-at-Largewho have joined th&hapter We
have been working diligently for several years to brin
this change about. We now have the opportunity
represent and provide services to thd§e Members
around us that have not had an actie Senior
Chapter to serve them. Thes€E Members were
previously members of thelE Delaware Senior
Chapter No. 100and Greater Philadelphia Senior
Chapters No. 031This responsibility will present us
with challenges, as we reach out to the ends of our n
IIE South Jersey Delaware Valley Chaptdoundaries.
We believe that we will be able to meet the needs pf
these Delaware Valley IE professionals, while working
with them to regain the membership of hundreds of past
members who had dropped their membership. An Opgn
Welcome Letter is included in this newsletter.

(0]

Tom Masapollo did it again! We normally do not have p
technical program in December. We had to cancel our
planned November 2008 NAPP Plant Tour due fo
unforeseen circumstances. Fortunately, our Director [of
Programs was able to get us invited to join the Garlogk
Bearings Plant Tour in Thorofare, New Jersey beirg
held by the SME Philadelphia Chapter 15 on Decembler
9, 2008. Due to strict security measures, everyone
attending had to be prescreened. John McGowan,

JIT  Newsletter Editoy quickly sent out a

communications via the Internet with the deadline ju
days away. This was our first joint program with SME
and if it is any indication of what to expect in the future,
you will want to attend all of them. Both our host, GGB
North America and SME Chapter 15 were happy
have us join them and gracious hosts throughout the
plant tour. The non-disclosure agreement that we had| to
execute prevents me from discussing what creative and
innovative operations we were able to see firsthand.
This was truly a unique plant tour of the world’s largest
manufacturer of metal-polymer plain bearings. It wds
great seeing a first class manufacturing operation sfill
operating in South Jersey. SME Chapter 15 Chair, Craig
Talley, wants to plan more joint meetings with us,
which Tom Masapollo has begun to work on.

PW privilege to support them.

Our January 21, 2009 Technical Dinner Meeting Program
will be Four Case Risk Management AnalysiOur
guest speaker is James August, CQA. This is an IIE-ASQ
Joint Meeting at the Quality Inn in Maple Shade, New
Jersey. If you want to know how to approach risk in a
disciplined and effective manner, this is a program that
you do not want to miss. RSVP now to Tom Masapollo at
tomm@formation.com

The 2009 Philadelphia Regional Future City
Competitionwill be held on Saturday, January 24, 2009.
IIESJDVC Directors John Bianchi, Tom Fung, Joe
Polidoro, Kevin Wiker and | will be serving as Special
Award Evaluators and Preliminary Judge. This is an
opportunity to support our™ 7" and &' grade area
students. To learn more about this great outreach
program, please go teww.futurecityphilly.org

MATHCOUNTS New Jersey 2008-2008 scheduled to

be held Saturday, February 7, 2009. We still need
volunteers to join Director Joe Polidoro and myself at
Rowan University to support out"67" and &' Grade
Mathletes. These kids are the best of the best and it is a
If you can and want to help,
please contact myself or one of the other Directors to get
involved. Contact me dobsiebeneicher2@aol.com

Today, more than ever, we need IE professionals to step
up to the challenges and opportunities all around us. We
are the best equipped and most capable of facing the
problems facing our businesses and industries in the
United States. We urge you to get involved, to share your
energy and support by helping us plan and execute the
programs that will address some of the underlying causes
of failed policies, especially deregulation. Alone, we will
be sacrificed for the greed and power of a few as a debtor
nation. Together, we can unite in the actions that will
truly save our economy, primarily the rebuilding of our
US Manufacturing Base We cannot do it without you.

Dur See you on the 21

Paul Robert Siebeneichdf, CMfgE, CSI, CFOM, F.IIE
2008 President - IIE South Jersey Delaware
Valley Senior Chapter No. 132



Officers & Directors
2009 IIE South Jersey
Delaware Valley Senior
Chapter No. 132

President — Paul Robert Siebeneicher, Il
Director of Career Development
Director of Constitution & By-laws

(W) 856-969-8907, (F) 856-969 -8930,
(C) 609-352-1957, (H) 856-235-9446
bobsiebeneicher2@aol.com

Vice-President - Fred Rexon

Northeast Region Assistant Vice President
(W) 856-428-7400, (F) 856-428-1270
fredrexon@precisionautomationinc.com

Secretary - Gene Wrotny
unlvnellis@yahoo.com

Treasurer - Rick Huysie
(H) 856-931-7352

Director of Membership — Kevin Drevik
Director of Engineer's Week

Northeast Region Career Workshop Coordinator

Northeast Region Newsletter Editor
(W) 732-605-0385, X245, (F) 732-605-1582
fcdward@verizon.net

Newsletter Editor - John McGowan, PE
Director of Communications

Director of Chapter Activity Report

(H) 856-722-4593, (F) 856-722-7768
john.p.mcgowan@Imco.com

Director of Programs - Tom Masapollo
(W) 856-380-2918
tmasapollo@comcast.net

Web Site Master — Bob Siebeneicher
(W) 856-969-8907, (F) 856-969 -8930,
(C) 609-352-1957, (H) 856-235-9446
bobsiebeneicher2@aol.com

Director of Employment Assistance —
Kevin Wiker - (W) 215-781-2789
kswik12@comcast.net

Director at Large — John Bianchi
(H) 973-626-3373
jb_lean_ie@verizon.net

Director at Large — Marven Chin
(W) 609-880-2172, (F) 609-880-2945
Marven_Chin@medco.com

Director at Large — Tom Fung
(W) 856-342-3974
tom_fung@campbellsoup.com

Director at Large - Frank Garcia
(W) 800-959-0310
captfg@uscom.com

Director at Large — Joe Polidoro
(C) 484-716-1860
polidoro_joe@yahoo.com

Sedentary Job? You Too Can Burn Calories

THIS WAS FUNNY IN 2003

MATH

Teaching Math in 1950:

A logger sells a truckload of lumber for $100. His cost of production is 4/5 of the
price. What is his profit?

Teaching Math in 1960:
A logger sells a truckload of lumber for $100. His cost of production is 4/5 of the
price, or $80. What is his profit?

Teaching Math in 1970:

A logger exchanges a set "L" of lumber for a set "M" of money. The cardinality of set
"M" is 100. Each element is worth one dollar. Make 100 dots representing the
elements of the set "M." The set "C", the cost of production, contains 20 fewer points
than set "M." Represent the set "C" as the subset of set M and answer this question:
What is the cardinality of the set "P" of profits?

Teaching Math in 1980:
A logger sells a truckload of lumber for $100. His cost of production is $80 and his
profit is $20. Your assignment: Underline the number 20.

Teaching Math in 1990:

By cutting down beautiful forest trees, the logger makes $20. What do you think of
this way of making a living? Topic for class participation after answering the question:
How did the forest birds and squirrels "feel" as the logger cut down the trees? There
are no wrong answers.

Teaching Math in 2000:

A logger sells a truckload of lumber for $100. His cost of production is $120. How
does Arthur Andersen determine that his profit margin is $60?

-4 -



Career Development

THE PERFECT STORM CONTINUES

My January 2009 column continues WIitlE PERFECT STORM
theme.Stanley Bing, a contributor tBortune Magazine was our
guest columnist last December 2008. The column cérdth his
advice to Make something happen!”

Many of you are familiar with Stephen R. Covey fos “The 7
Habits of Highly Effective People’and “The 8" Habit.” Covey
answers questions in hisQtiestions for Covéy column in
Training Magazine In January2009 Training Magazine page
48, Covey's beginning headline is eye catching, hbutbit
generous, as it stat€orporate America Earns a Cdn response
to questions submitted by MasterCard's Matthew tBrleier,
Standard Parking Corporation’s Tracy Lendi and dtfiz Ross
Tartell, Covey does touch on some key issues indsigonses, but
| question their value at addressing the true mantses ofTHE
PERFECT STORM that Corporate Americhas created.

Covey recommends thatCbrporate America transform its

leadership development program to reflect the tgadif moving

from the Industrial Age to the Information/KnowledyVorker

Age so that there is a higher level of empowermenich less
control command; a higher level of synergistic camination

and decision-making; much less authoritative cdptmmuch more

institutionalizing the empowerment of the wholespearinto the
structures, systems, and processes of the orgamizand much
less perpetuating the Industrial Age focus of suiserg people’s
methods, and using rules and regulations and obsqmcedure
to replace human judgment and creativity.l' totally disagree
with Covey’s focus on relying on a transformatiohao already
elitist, greedy, power hungry, selfish corporatadership. What
we need is a retransformation©@brporate America, back to the
basics of human worth; that every employee, bldiaicand white

collar, be given the education, opportunity, resear support and
tools to be the best that they can be, so that tagyearn an
equitable salary; to reestablish the manufactubage and world
leadership that gave Americans the best standaliding and the

world’s largest GNP.

What relevance can be given to Covey's 7 Habits tfmse
mastering them to be more productive and successéuhers,
when management policy supports the dumbing dowrthef
American workforce; when their compensation is émzand
benefits reduced; their jobs down-sized and ofirsti? Covey
“feels his first three habits produce a Win/Win wiodners are
thinking Win/Lose.” Sure, The worker is anxious to be
understood; and to go for synergistic, creative ma@tion, which
produces more solutions, not compromise, that aeb than

power house it became during the Industrial Agsjdes having a
government by the people and for the peofignergy among the
people of diverse backgrounds and origins, workimgether as
equals, with authentic and genuine communicatigr@ditically
correctness aside, gave rise to a higher level pné Where is
this higher synergy today? Our government repodsies 11
million people unemployed, when actually some 2ioni people
cannot find work. While 30 million people are refmal without
healthcare, another 30 million cannot afford prdpealthcare, but
their government representatives enjoy great hesdéhfrom full
coverage paid by the peoples’ taxes.

Our Corporate America leadership says We must build
compliance behavior. They say we need to build lureu of
values and ethics so that people comply versustioea set of
rules that are monitored and combined with serious
consequences Covey responds that People should
synergistically develop a common purpose and vaystem,
including vision for the future and strategic piities; resulting in
people developing a culture that is principle ceate and
adaptable.” He says that,The key is culture and cultural moral
authority around vision, mission, values, and gg¢ goals to
which everyone becomes accountable.”

Covey is incorrect in asserting thainstead of performance
appraisal techniques, a cadence of cultural accahbitity, not to
our boss, but to the entire involved téaim key. Yes, every
manager should be aérvant-leader,'but not of the company,
but of the employees. The reality is that managérserves their
interest above all others. They expect everyone tsbear the
burdens of failed plans and policies under theaieation, instead
of sharing the burden equally. Covey’s Habits of Highly
Effective Peopleaddresses a vision of what the business world
should look like, a team in synergistic coordinatiand rhythm,
under a servant-leader. Today's businesses andtieki appear
to be the opposite, with out of control behaviorycim of it
unethical and morally wrong, and many criminal.

Has our great social experiment failed us? Have @acted
representatives failed us? Have our CEQO’s failel@g have we
failed ourselves. Are you willing to do what is mesary to rebuild
the American Dream? Is there still time to save #merican
Dream? Without your energy and resolve to changest#itus quo,
your career will be a victim of HE PERFECT STORM! | believe
Covey and other professional consultants like hienrauch like
academia in their careers. They se@erporate America or
perish; they publish or perish. It would seem tin&ty, academia
and professional consultants should be servingé¢ople, because
the people in the company become the teams. Meetteey think
they are serving the people, but are not. Whatalotlink?! give
Corporate American a failing grade for failing itpeople!

The IE is the “Change Ageritof the future! Make Your Career

originally planned” But, no matter the successes and addition@{appen! Educate, Proliferate . . .. or Vanish! ©

market control, it iSCorporate America that reaps 100% of the
gains; with large salary increases, bigger bonused,severance
packages more than salary and bonuses combinede wie
worker receives less, smaller salary increaseanyf no bonuses,
reduced benefits and healthcare, while more deshgtare taken
out of their salary as their withholding taxes mereased.

Covey is right on when he addresses organizatipadbrmance.
Diversity in the workplace is what enabled Ameiticdecome the
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CHAPTER NEWS

Member News

There is no Members’ news to report this month.

Member News? — Contact the Newsletter Editor with ay
news you would like to share.

MEMBERSHIP
As of 01/05/09 the SJDV Chapter reBMembers.

Welcome Transfers and
Joe Gies
Mira Lalovic-Hand
Hardik Patel

There were no new members in December.

Please Don't Go!
Time to renew your membership

John Bianchi H.L. Newman
J.R. Boehringer Alan Roberts
James Herzog Paul Siebeneichg
William Kunkle Rick Spranger

Peter Mocker

You can renew your IIE Membership online
anytime! Members can now renew their |
Membership online. From the home page, go
"Manage Your Membership" and select "Renew Y
Membership." It is that easy!

Don't forget to renew your IIE Membership!
Your support of your professional society is
greatly appreciated. We value your

CAREER CENTER

South Jersey Delaware Valley Chapter
Employment Assistance Network
Are You Looking For A Job?
Do You Know Of A Job Opportunity?

Contact The SJC Employment Assistance Network:
Email your name or any hot opportunities to

Kevin Wiker at: iile132_jobs@comcast.net

# ¥
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bur

Membership!

TREASURER S REPORT

Mr. Richard T. Huysie reports a
Treasury Balance of $3,615.8%s of
December 31, 2008 for the IIE South
Jersey Delaware Valley Senior
Chapter No. 132.

Our sincere thanks to our Classified
Advertisers for their strong Chapter
support! Please patronize them

during the year!

About Our Next Meeting:

Philadelphia Tour Planned for February
Back in 1939, two enterprising businessmen — EdeRod
and Harry Rhodes — each pooled $100 and started a
wholesale clothing business to the retail tradeéhén
1980’s Harry’s son Art saw that his business was
growing serving a new market — decorators — whaewer
printing garments for their clients. That niche
transformed the whole focus of the company. Now, an
industry leader, this family business is dedicated
servicing the imprintable activewear market.
Please save the daWednesday, February 18thas we
visit a leading garment processor and shippBodek
and Rhoades in Philadelphia, PaOur plant tours are
always popular; so save the date and RSVP early!




THE SOUTH JERSEY DELAWARE VALLEY SENIOR CHAPTER NO. 132- USA
INSTITUTE OF INDUSTRIAL ENGINEERS, INCORPORATED

OFFICE OF THE PRESIDENT - 2009- II[E FELLOW 1989

PAUL ROBERT SIEBENEICHER, II, CMFGE, CSI,CFOM, F.IIE

143CANTERBURY ROAD, MOUNT LAUREL, NEW JERSEY 08054-1421
Landline - 856-969-8907 - Faxline - 856-969-893Cellphone - 609-352-1957

January 1, 2009

IIE Northeast Members-at-Large

Institute of Industrial Engineers, Incorporated erteast Region
Delaware and Pennsylvania, USA

SUBJECT: WELCOME TO THE |IE SOUTH JERSEY DELAWARE VALLEY SENIOR CHAPTER NO. 132

Dear Former IIE Greater Philadelphia Senior Chajter031 & Delaware Senior Chapter No. 100 Members:

On the behalf of all the IIE South Jersey Delawaré/alley Senior Chapter Officers & Directors, its Genera
Membership and myself, Chapter President 2009, | wanly welcome you to our Chapter.After 2 years of worl
following our request, thBE granted our request to expand our boundariesctade allllE Membership from the
disbanded Greater Philadelphia Senior Chapter Blb.add the Delaware Senior Chapter No. 100 t&theh Jerse
Delaware Valley Senior Chapter No. 132ou have been faithful long-timée Members and deserve better choi
and services as an IE professional. We changedaoue to represent all of you collectively.

Please be advised that tH& has restructured owrganization. The General Membership who are asdigo
disbanded Chapter and resides within a 50-mileusadf the geographical center of an acBenior Chaptecan an
will be assigned to that active Chapter or becoriMember-at-Large of the newly forméldE Regional Community
It is your choice whether or not you want to beour Chapter. Our hope is that you will work with tesregain the
hundreds of IIE Members lost over the past 5 tgddys from inactivlE Senior Chapters

The South Jersey Delaware Valley Senior Chaptafersyou much more for your dues than you have beegivieg).
We are confident that odtE Gold Award winning activities, now 9 years in a row, alongtwour IIE Platinum
Award winning Just In Times Newslette¥ years in a row, its cutting eddeSJDVC Student Outreach Programits
Employment Assistance Netwodad itsinternship Application Programwill benefit you, your associates apéders
You have several choices if you plan to continuerynembership in th8E . You can let youtlE Membership be
assigned to th8E Northeast Region Cyberspace Communityith the Internet as your primary communioatlink,
or you can maintain your membership in the vibr@outh Jersey Delaware Valley Senior Chaptaith all the
benefits and opportunities that a healthy profesdibE Senior Chaptercan offer. We too have the Internet linka
but also an active social network that will bringuygreat Technical Dinner Meetings on thet” topicsthat you nee
to stay on top of, anBlant Tours that are educational and informatetting you into areas closed to the public
the social interaction so necessary for a rounBgatdfessional.

This is our invitation to be active and participatene of the toplE Senior Chaptersin the world.We believe wit
your support, we can become an even belfiter Senior Chapter, which translates into meeting all gbut
expectations.

Sincerely yours,

Paul Robert Siebeneicher, GMfgE, CSI, CFOM, F.IIE
South Jersey Delaware Valley Senior Chapter No.Pr@2ident - 2009
INSTITUTE OF INDUSTRIAL ENGINEERS, INCORPORATED 1971-Present

Mr. John Corliss, IIE Northeast Vice President
Mr. G. Frederick Rexon, IIE Northeast Assistante/Rresident
IIESJDVCBoard of Directors



lIE Professional Development

Please call customer support at
(770) 449-0460 or (800) 494-0460 for details

e lIE Elections
L&+ 0 &/ & Don’t Forget!!
0 + 1 :
y & Vote for 2009 Institute
+-+ 2 &+ 3, of Industrial Engineers
. / :
I P Officers and make your
2 141 1 choice for or against
- * -/
I , the name change.
> ;3 7.2 i ) ") The IIE leadership and name change
- 0 election is open through February 5,
#3%$ 2009 Midnight Eastern Time.
To cast your vote, please login using
& your unique credentials which were
1, mailed/emailed to you from IIE National
- .1 o+
- /I 0+.) [/
' K s fhawww di tIE/
0 + &, - ttps://lwww.directvote.net/llE
2 Candidate information is available on
" H#S%S$ the on-line ballot.
% )3 & % * L.
714,  4'&l They saidit .......
14,/
1 ol “Don't dream it; be it". -- from The Rocky Horror
+ 2 1 &1 Picture Show
& ,++,& +/2841
+ ., 12 “Truth exists; only falsehood has to be invented.” --
+ "HENS$ Georges Braque (1882-1963)

Please Vote:

Industrial Engineering
Or
Industrial & Systems
Engineering

A Debate to End

"Use what talents you possess; the woods would be
very silent if no birds sang except those that sang
best." -- Henry Van Dyke

“You don’t have to be great to get started, but you
have to get started to be great” — Kirk Nugent

Our many thanks to Lockheed
Martin for copying services!

“Give every man more in use value than you take
from him in cash value; then you are adding to the
life of the world by every business transaction” —
Wallace Wattles




Employment Assistance Network

Company — MAX IEG
(International Engineering Group)

Job Posting —  Industrial Engineer — Project
Managers in Old Tappan, New Jersey

Description
- Implement overall resource effectiveness
study
Introduce and develop productivity
improvement programs
Develop and implement Advance Resource
Modeling tools

Requirements
B.S. in Industrial Engineering or equivalent
5 years progressively responsible IE
experience
2 years in semiconductor manufacturing

Contact — Email Resume lm@maxieg.com
Website  www.maxieg.com

Recruiting for a number of engineering jobs
including quality, hardware and software
engineering. Please visit their website for
opportunities or contact Brian Knabe.

Brian Knabe
Team Lead-- Engineering Consulting
Services

Oxford International

A division of On Assignment

4400 Alliance Gateway Freeway Suite 100
Fort Worth, TX 76177

800.724.8844 x2267 Office

817.490.5039 FAX
brian_knabe@oxfordcorp.com

www.oxfordcorp.com
Oxford Europe

Industrial Engineering Manager (Management
Consultant)

Responsibilities:

- Manage the allocation of multiple
projects to Industrial Engineers in the
Division based on priorities established
in the annual work plan.

Directly oversee Industrial Engineers in
the Division in conducting a wide variety
of Industrial Engineering projects.

Lead Industrial Engineers in the Division
on complex and high priority Industrial
Engineering consulting projects, as
needed.

Requirements:
Master’s Degree in Industrial
Engineering or Operations Research or
Engineering Management Systems from
a reputable University. Candidates with
a Master’s Degree in Business
Administration with focus in Operations
Management or Management Science
will also be considered.
10 years of demonstrated experience in
managing an Industrial Engineering
management consulting function in a
comparable organization.

Contact:
Visit the Port Authority website at

www.panynj.govand select the career
opportunities link.




CAR Article

New Year Brings IE Professionals Together

The merging of the Delaware, Philadelphia and Sdatkey Senior Chapters has become a reality, dued
YOU to make it successful. After two years of watkanging our Constitution & Bylaws and our Chapiame,
IIE National started the transfers and began pingidontact information. Chapter President, Botb8neicher
has communicated with several new members, arfddmewsletter; includes our Welcome Letter. Progra
Director Tom Masapollo and program sponsor FredoRéyave collaborated to bring our February 2009
Technical Program to the Pennsylvania side of teleWare River. On Saturday, January 24, 2009, Wewin
Philadelphia once again to support the 2009 PHidike Future City Competition. Directors John Biahdom
Fung, Joe Polidoro, Bob Siebeneicher and Kevin Wik be evaluators and judges. Directors MarvdninC
Joe Polidoro and Bob Siebeneicher will be at 20@@hdounts on Saturday, February 7, 2009, at Rowan
University in Glassboro, New Jersey.

Our merger is important to solidify a core of preicig IE’s in the Delaware Valley. Despite the dbages of
today’s economy; Industrial Engineering has a sodide in this area. In fact, the Delaware Valley drge of the
greatest concentrations of industrial engineersi@iembers in the country.

Hopefully, our upcoming February 2009 Plant TouBoflek and Rhodes will serve as a springboarditgbr
more of us together. Bodek-Rhodes was formed i®198Bis family owned business is dedicated to sargithe
imprintable activewear market — screen printerdyrenderers, promotional products and uniform congsmand
has operations and warehouses in five major ciiesshope you plan to join us for getting some takexy ideas
on February 18th! 3PM

IIE SOUTH JERSEY DELAWARE VALLEY SENIOR CHAPTER NO. 132
PROGRAM AGENDA FOR THE 2008- 2009 PROGRAM YEAR

DATE PROGRAM ToOPIC PROGRAM THEME LOCATION

NoOVEMBER 2008 DoOES NOT HAVE A PROGRAM SCHEDULED

1/16/09 Quality Update for 2009 Quality Qualit ylInn
(Joint meeting w/ASQ)

2/20/09* Plant Tour — Bodek-Rhodes Automation Ph iladelphia, PA
3/19/09* Emotional Intelligence Behavioral Scienc e Quality Inn
4/16/09* Joint Mtg. w/ASQ + SIMCA TBD TBD

5/21/09* Continuing Education in Delaware Education Quality Inn

*Date or program not firmed up yet
Updated December 1, 2008
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The IIE SIJDVC Classifieds

1-800-SCRAP IT 1-800-SCRAP IT

Camden Iron & Metal was incorporated in 1929, but was already the arésmlargest recycler before
1900. Go towww.camdeniron.comto learn more about the Delaware Valley’s largesinetals’ recycler.
We are now aEuropean Metal Recyclingcompany as of January 1, 200EEMR is one of the world’s
largest recyclers with over 65 locations. Did you rkow that recycling just 1 aluminum can will save
enough electricity to run a laptop computer for 10hours? Or, that recycling 1 pound of iron (ferrous)
saves 5,450 BTUs of energy, enough to light a 60tvdulb for over 26 hours? Recycling save
Resources, Energy, the Environment and JobsCIM pays the highest price for all metals. OuICIM
Buyers are available to help you recycle any post consumeanetals, ferrous and nonferrous, from your
home, business or township. Please call our 800 Nber today, or:

Ferrous Metals Non-Ferrous Metals
Steve Cirillo — 215-952-1505 Joe Cirillo 856-969-7033
Mike DiOrio — 215-952-1515 Will Kozulak — 85869-7055
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John McGowan

Newsletter Editor

South Jersey Delaware Valley
Chapter No. 132

lIE, Incorporated

278 Jefferson Road

Sewell, NJ 08080

http://iienet2.org/Chapter/chap132

—
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