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November MEETING

Monday, Nov. 17", 2008
Time: Networking/Refreshments - 6:00pm, 6:30pm Presentation
Place: Air Techniques, Inc., Melville, NY
A Lite buffet/dinner/refreshments will be provided - $5

This is a joint event with the Long Island & NY Chapters of lIE & SME
Preregistration Required (see below)

Topic: Software Solutions for the Supply Chain
Speaker: Dani Kaplan, President - SMC Data Systems

information on how supply chain software can be instrumental
in monitoring operations, tracking inventory, and result in
lowering operating expenses.

Q tthis presentation Dani Kaplan of SMC Data System will provide

This Presentation will cover the following:

e Enterprise Software Integration

. ® Industry Focus on Distribution, Manufacturing,
Retail, Food Processors,

Warehouse Automation, & e-Commerce

& o How to Choose the Right Software for Your

. Company

o * Industrial Case Studies

SMC Data Systems was established in 1980 and has been an IBM partner
since 1982. Dani Kaplan has worked with corporate executives to improve
purchasing, increase warehouse and distribution efficiencies and implement
the solutions that result in substantial savings and productivity improvements.

RSVP no later than Sunday, Nov. 16th - email: Tom Fiorella at tfior9651@msn.com or phone at 516-214-5588,
with: Name, Title, Company for yourself and each guest. For the contact person please indicate: address, member
affiliation (IIE / SME), phone, fax, and/or email address. Directions to Air Techniques, Inc. will be sent once your

reservation has been received.
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Offices 2007-2008

President:

Tom Fiorella

Air Techniques, Inc.

B (516) 214-5588

H (718) 258-3143

email: tfior9651 @msn.com

Vice President:

Bob Schroter

H (516) 489-4017

423 Elm St, West Hempstead, NY
11552-3226

email: rschroter] @optonline.net

Secretary/Treasurer:
Carolyn Chen

Bracco Diagnostics, Inc.
B (516) 333-8230 Ext. 3423
H (718) 565-6820

Directors:

Robin Cole
Consultant
H (631) 586-1253

Peter Kontigiannis
Product Assurance Engineer
Cox and Company

B (212) 366-0200 x534

H (516) 484-1773

email: pkontog@coxandco.com

Richard Stripeikis
H (516) 8728350

Roop Tawney

National Storage & Conveyor Systems,
Inc.

B (631) 941-3900

M (631) 455-6460

email: NationalStorage1 @aol.com

Newsletter:

Editor: Tom Fiorella

Assistant Editor: Carolyn Chen

Distribution: Bob Schroter &
Richard Stripeikis

‘ PRESIDENT’'S MESSAGE '

he October
I meeting took
place at One

e Penn Plaza in New York City.
Andrew Trager of ADP
provided information on
ADP’s ezlabor Management system.
Please read Carolyn Chen’s review of the
meeting on page 3.

The original speaker for the
November meeting from Lockheed Martin
informed me as the newsletter was being
prepared that they had to cancel their
presentation. As a result the newsletter
was delayed a week while an attempt was
made to find another speaker who would
be able to cover the original topic on
Energy Management and Incentive
programs. Ted Bier of T.M. Bier &
Associates, Inc. , who is an IIE member,
was willing to do the presentation but due
to other commitments was unable to do it
at this time. Ted indicated that he would
like to present at a future meeting.

Thanks to a business acquaintance
of Roop Tawney, on short notice, Dani
Kaplan of SMC Data Systems came
forward and will present on Supply Chain
Software. If you can, please take
advantage of this opportunity to learn
about the software systems that are
available to help companies to operate
more efficiently.

John Boyko, President of the Long
Island Chapter of APICS has extended an
invitation to IIE/SME to join with them at
their December Holiday meeting. The
APICS meetings currently are held at
Panama Hatties, which is a four star
restaurant, located on Jericho Turnpike in
Huntington Station, NY,. The topic will be
‘Best Practices: Uncribbing the Tools at
DePuy Orthopaedics’ and is scheduled for
Tuesday, December 16. | still have to
check with the board members of IIE &
SME to see if we will accept John’s
invitation. Please check the IIE-LI website
in the coming weeks for the December
meeting announcement.

Chapter 86, President

Tom Feonella

‘ MEMBERSHIP '

Current Active Membership
Long Island Chapter & Metro Chapters
Combined = 120
About IIE
Founded in 1948, IIE is the premier society
dedicated to serving the professional needs of
industrial engineers and all individuals
involved with improving quality and
productivity. IIE has over 15,000 members
and more than 280 chapters worldwide
Who benefits from membership?

There are hundreds of job titles given
to people, who manage, design, install, or
maintain integrated systems of people,
machinery, and information. No matter what
your job title, if you are the person called upon
for solutions when there is an issue that
requires your attention, you belong in IIE.

To become a member of IIE call
1-800-494-0460
or log onto to
www.iienet.org & click on Membership
then on Join lIE

‘ CAREER OPPORTUNITY b

Local job positions that may be of interest to IIE
members are posted on the Chapter’s website at
www.iienet.org/long_island.

Current Postings include:

Manufacturing Engineer

Job Requirements :

¢ Bachelors Degree in Mechanical, Manufacturing
or Industrial Engineering with 3 plus years
experience in a Manufacturing Engineering
function.

¢ Understanding a MRP System.

« Experience using AutoCad, Excel, Powerpoint
and Word.

¢ Lighting, LED or visible optics experience a plus.

¢ Professional presentation and solid
communication skills.

* Ability to multi-task and perform effectively in a
fast paced challenging environment.

Location: Holbrook, NY 11741

Posted on: Monster.com - 11/8/2008

To Apply follow the link on the Chapter’s website.

lIE Long Island & Metro NY
Chapter 86
Active Members

Please return the Election
Ballot on page 4

We Appreciate your Support
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< Review of the Oct. Meeting b

By: Carolyn Chen

Thosted by ADP for a talk on "Time and Labor

Management/ Shop Floor Control". Andrew Trager

gave a presentation on the ADP ezLabor Management system.
His training is in Industrial Psychology, and his work with clients
is very similar to the Industrial Engineering concerns:
streamlining, automation, optimization, and minimizing data entry
points. ADP may be best known as a payroll company, but the
business has been moving to many other ancillary activities. They
have evolved along with the business landscape. Inthe old days,
light manufacturing prevailed and people punched in with time
clocks. Today, ADP has moved into office settings and tracks
labor, labor costs, attendance and paid time off.

he October meeting was held in New York City,

Andrew Trager

The following is an overview of the presentation.

l. Benefits of automating Time and Labor Management
Il. Benefits of ADP ezLaborManager

M. The product and report screens

“There are several advantages of automation of time and
labor data collection. There is improved control of potential profit
leaks, such as rounding rules. If someone punches in a 8:09 am,
a clock might round to 8:00am. Automation eliminates redundant
data entry. Payroll accuracy typically improves from 1% to 5%.
The time to collect and calculate employee hours is reduced by up
to 80%. Payroll policies are applied, consistently. Real time labor
management reports are available, even from remote sites
(example: construction sites). "Employee time theft" can be
minimized by replacing punch cards or swipe cards with
biometrics. Automation provides the ability to retrieve detailed
information on an employee's work habits, for example, Who is
approaching Overtime limits? Government compliance is assured
since data is web hosted by ADP and all reports are available for
audits.

According to a study by the American Payroll
Association, automation can solve three expensive problems.
Errors are reduced. The human error rate for calculating time
cards ranges from .5% to 8%. It takes almost 7 minutes to
manually total a card. Automated systems take 1 minute or less.

The Average Employee Lost Time averages about 46 minutes per
employee per day. (example: punching in a 8:25 am but getting
paid for a shift starting at 8:00 am).

ADP ezLaborManager is one such automated T&L

system with the following features:
Web-based time and attendance system, Hosted and maintained
by ADP, 128 bit encryption provides the most secure encryption
technology, the system is accessible from any PC [recognized as
a collection device], Users have Role-defined access (ex.
Managers can view reports for their direct reports), Customized
programming is available, and ezLaborManager can be Integrated
with PCPW (PCPayroll) or Pay eXpert.

The system has several data collection hardware options.
The Badge unit can be connected by a) Ethernet, b) Hardwired, or
¢) Modem. The Hand Scanner is a biometric collector and is also
connected by a), b) and c). The biometric collectors can track
department transfer. Employees may have a home department,
but may be assigned in temporary departments. The Time sheet
allows for Time Entry, Edit / Approve capability, accessibility by
LAN / WEB, and accepts PDA input. The Telephone can be
connected by IVR (interactive voice response), 1-800#'s, or can be
hosted.

ADP is a leader in the industry, with over 12 years in the
Time and Labor Management field. Over 400 associates are
dedicated to Time & Labor support. There are over 30,000 ADP
Time and Labor Management clients with over 4 million people
using ADP data collection devices a week. There are 60,000 of
their data collection devices installed. ADP provides the following
advantages: One-source vendor for all Time & Attendance payroll
information, Single point-of-entry for New Hires and Employee
Maintenance changes, Automatic Upgrades that ensure the most
modern technology, On going software support, Dedicated
project Manager to manage the entire implementation process to
ensure a successful transition, ADP Hosted application eliminates
IT involvement and dedicated server requirements, and Access
from the Internet anywhere, anytime.

With ADP's integration with payroll, time and labor
tracking, there is the "Punch to Paycheck Advantage". The check
has the punch details that eliminate follow up questions (example:
how much paid time off?). The payroll timesheet reconciliations
typically streamline a 9 step process down to 3 steps. The
eliminated steps have a strike-through. (1) Employee fills out
Timesheet (2) Managers approve time sheet (3) Managerforwards
sheetstoPayrolt (4) Payroliverifiesactuattime-vs—floattime (5)
Payrottmanuaty-computesPaicFime-Off (6) audittime-sheetsfor
benefittimeused (7) Auditeachbateh (8) Key-entresintoPayrolt
software (9) Payroll makes final audits and completes reporting
requirements.  An additional bonus is that the ADP systems
eliminate physical storage. Federal Law mandates storing 3
years of history and this can now be done electronically.

Andrew's presentation gave a sample screen shot of
typical reports including Timecard reports (by employee),
Timecard Exception reports, Employee Daily Totals Report (hours
& dollars), Payroll Detail Report, Department Detail Report,
Department Summary Report {overtime, Regular, sick, vacation
hours), Weekly Schedule Report (employees' scheduled hours) ,
and an Attendance Report. For further questions, Andrew Trager
can be contacted at ADP, (212) 631-3137 or
Andrew_trager@com.




